
The ORCA Annual Meeting 
and Mandatory Safety Seminar 
has been scheduled for March 

6th at the Der Dutchman     
Restaurant in Bellville, Ohio. 

 
Come learn about the New 
ORCA Safety Program and 

Safety Equipment Purchasing 
Program and get updated on 

PEO’s, State Licensing,  
Workers’ Compensation          
Group Rating and More!  

 
Details on page 10! 

MARCH 2014 

The Annual ORCA Golf Outing 
has been scheduled for May 

6th at the Foxfire Golf Club in  
Lockbourne, Ohio. We will be 

playing the Players Club 
Course! 

 
Kick off the Spring Golf  

Season with Us! 
 

Details on pages 6 & 7! 
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LEGISLATIVE REPORT-February, 2014 
 

Commercial Roofing License Bill: 
The Legislative Committee has been hard at work with other 
industry associations and the Ohio Senate on laying the 
groundwork for the introduction of a bill to provide for a           
commercial roofing license through the Ohio Construction  
Industry Licensing Board.  This license will operate under the 
existing OCILB structure and rules.  Contractors who can 
demonstrate that they have been in operation for at least three 
years will be grandfathered into licensing.  New contractors 
will be required to take a business test and an industry-specific 
test for licensure.  All contractors must perform ten hours per 
year of continuing education and show proof of insurance         
annually.  This is a contractor license so it must be assigned to 
a company.  For more information on how specialty trades 
licensing works in Ohio go to: http://www.com.ohio.gov/
documents/dico_LicsThingsYouShouldKnow.pdf 
 
State Capital Improvements Bill and Public Works              
Infrastructure Bond Program: 
2014 should be a good year for public contracting compare to 
the recent past.  The state has passed a $2 billion public infra-
structure measure and there is significant money coming to 
the universities in this Capital Budget. 
Remember that as a result of construction reform, it’s prudent 
to start inquiring about these projects now with the owner or 
your local partners as many of these may be CMR or DB and 
as such will not necessarily show up in local plan rooms. 
 
Retainage Reform 
Rep. Grossman is currently exploring draft language to limit 
the scope of the retainage reform bill to three items: 

1. Keep current language that specifies the amount of 
retainage to be held 

2. Make line item release of retainage allowable at the 
option of the public owner 

3. Codify the concept already in rules that no greater 
percentage of retainage should be held on the        
subcontractor than is being held on the higher tier 
subcontractor. 

The major industry associations are working with their             
members to gauge support of this effort.  The hope is that with 
this stream-lined approach, an acceptable bill will result and 
have enough support for passage yet this year. 
 
Municipal Income Tax Reform (HB5) 
Local State Representative, Mike Henne, has introduced a bill 
to standardize the system by which municipal taxes are paid to 
ease the reporting burden on small businesses that work in 

many municipalities over the course of the year and then 
must figure out the tax systems for each to file the            
appropriate taxes.  He is under fire from the Ohio Municipal 
League, but is supported by many Chambers of Commerce, 
Industry Trade Associations, and the National Federation of 
Independent Businesses.  We have been supportive of this 
initiative.  This bill successfully passed out of the House and 
is awaiting Senate action. 
 
Workers Comp Shift to Prospective Premium            
Determination 
The BWC is starting to release information on how the shift to 
prospective premium determination will work.  It sounds like 
they are listening to our industry concerns so far, but we will 
be participating in interested party meetings on the issue as 
soon as rules are released for public review.  Here are the 
bullet points provided recently: 
 From a premium collection standpoint, nothing will 
change until 2015.   The next three premium payments due 
to BWC in February and August of 2014, as well as February 
of 2015 will be billed as usual.  The first prospective premium 
payment will not be due until August of 2015. 
 There will be no "double whammy" of premium when 
BWC makes this transition.   Many have expressed the 
concern of being hit with double premium when BWC "flips 
the switch" to a new system - paying the last retrospective 
payment and the first prospective payment.  As part of the 
"Billion Back" initiative announced by BWC earlier this year, 
BWC will grant employers a transition credit for their final  
retrospective premium payment.  In addition, BWC will apply 
a transition credit for the first two months of the 2015 policy 
year period (July and August) to create additional savings for 
employers. 
 The change to a prospective premium payment          
system will impact enrollment deadlines for alternative 
rating programs such as group rating and group retro-
spective rating. As you know, we are currently enrolling 
companies for traditional group and group retrospective rating 
for the 2014 policy year period (7/1/14-6/30/15).  Current  
enrollment deadlines will still apply for the 2014 programs - 
February 28, 2014 for traditional group and April 30, 2014 for 
group retrospective rating.  However, we will have a            
compressed marketing and enrollment cycle for the 2015  
programs.  The filing deadline for 2015 traditional group         
rating programs will be November 30, 2014.  The deadline for 
2015 group retrospective rating programs will be January 31, 
2015. 
 
If you have questions on any of these items, please contact 
Valerie Dahlberg at 888-294-7733 or                                          
vdahlberg@assnsoffice.com. 
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BNA Construction Labor Report                                         
10/24/13 
 

Half of Construction Apprentices Quit 
Training Within First Year, Report Says  

                   
By Jewel Edwards 
        
Oct. 18 — Nearly half of all construction apprentices in a 
registered apprenticeship withdraw from the program within 
their first year of training, the Aspen Institute said in report 
released Oct. 17. 
          
The Aspen Institute Workforce Strategy Initiative's review 
and analysis of data from the Office of Apprenticeship and 
state agencies determined that women and minority appren-
tices, apprentices without a formal high school education, 
and apprentices without pre-apprenticeship credits are more 
likely to cancel their participation in the programs. 
          
“While the challenge of apprenticeship cancellation does not 
appear to be new, fresh conversations and efforts to            
improve completion rates have been sparked by concern 
over the many people retiring in the construction industry, 
the loss of construction workers during the recession, the 
high cost of training apprentices, and low completion rates 
by women and minorities,” the report said. 
          
To increase the rate of retention, the institute suggested 
that the sponsors of construction apprenticeship programs 
make improvements in the structures for mentoring,            
evaluating, educating, and supporting apprentices within 
their first year of training. 
          
Range of Reasons for Cancellation  
          
The institute found that canceled apprentices, students who 
left the training programs, withdrew from their apprentice-
ships citing four overarching challenges to completing their 
training. 
          
During interviews conducted by the institute, many               
construction apprentices said financial security was one of 
their reasons for quitting because of frequent layoffs, limited 
job opportunities and low wages for apprentices. Some of 
the canceled apprentices had poor saving habits and lacked 
money management skills, which made it hard for them to 
maintain financial security, the report said. 

Some apprentices withdrew from their programs because of 
the workplace environment on construction sites. “A lot of 
construction work is physically tiring, dirty and occurs out-
side in tough weather. Apprentices may enter construction 
work without fully understanding the job's nature and              
demands,” the report said. 
          
The report added that some canceled apprentices                        
experienced hazing and abuse by other workers on                     
construction sites. 
          
Other construction apprentices canceled their participation 
in the program because they had limited math and reading 
skills and needed more education in those areas. 
          
The report said some apprentices had trouble balancing 
work, family and school schedules. Others reported having 
substance abuse issues or mental health problems. 
          
During reviews of apprenticeships with high rates of                 
completion, the apprentices, as well as journey workers, 
employers and program officials said participants benefited 
from a supportive workplace environment emphasizing             
career development. 
          
“Interview subjects broadly agreed that program completion 
is more likely when apprentices have a personal commit-
ment to a construction career, strong determination, a firm 
work ethic, and a willingness to learn; a supportive work-
place that prioritizes skills and career development; and a 
support network that eases the burdens and obstacles of 
apprenticeships,” according to the report. 
          
Recommendations to Apprenticeship Sponsors  
            
Researchers said state and federal policy makers could 
play a role in increasing apprenticeship retention and            
completion rates. They recommended that policy makers 
advocate for more investments in infrastructure projects to 
create more jobs for construction workers. 
          
State and local officials can support apprenticeships by  
investing more resources in collecting data on apprentice 
outcomes, such as reasons for withdrawal or for success, 
according to the report. 
 
Policy makers and investors in apprenticeships could also 
support and evaluate each program's mentoring and               
retention efforts. 
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For apprenticeship program and industry leaders, the            
institute recommended: 
• additional tutoring and classes to help apprentices who 
need to improve their reading and math skills; 
 
• a formal mentoring program that provides apprentices with 
“ongoing attention and regular evaluation”; 
 
• creation of training schedules that better accommodate 
apprentices' work schedules and family commitments; 
 
• increased oversight of apprentices' job rotations to ensure 
that participants get the necessary on-the-job training; and 
 
• increased collaboration with community partners and 
schools. 

Researchers also said industry leaders should “speak out 
more against abusive behavior directed at apprentices,” and 
emphasize the need for a workplace environment that  
doesn't tolerate abuse or hazing of apprentices and other 
workers. 



Foxfire Golf Club 
  Tuesday, May 6, 2014 
     10799 SR 104  Lockbourne, Ohio 43137 
 

10:30 AM    Registration Opens   

11:30 AM - 12:00 PM  Vendor Set-Up (head out to your designated hole) 

12:00 PM    Shotgun Start with Box Lunch (Players Club Course) 

4:30 PM - 5:00 PM  Reception  

5:00 PM    Dinner and Awards  

Company Name  _____________________________________________ 

Contact Person ______________________________________________ 

Contact Email _______________________________________________ 

$390 LIVE! Hole Sponsorship 

         Includes exclusive personal networking at your own designated hole for the 
entire outing w/lunch, dinner, hole sponsorship signage, 2 beverage tickets, & a 
golf cart for you!

 $125 Longest Drive             $125 Closest to the Pin      

 $125 Longest Putt         $250 Golf Prize Sponsor 

 $350 Beverage Cart   $350 Lunch  

 $350 Dinner Bar                  $400 Dinner              

Sponsorship Subtotal:        $ _________________ 

TAKE 10% OFF ANY TWO or more SPONSORSHIPS!   
LESS Discount Total:        $ ________ 

Total Due:         $ ________ 

Payment Information:  Check to ORCA   Visa     MasterCard   AmEx   Discover 

Card Number ________________________________________________ 

Name on Card _______________________________________________        

Expiration Date ______________________  Billing Zip code  _____________________  

CANCELATIONS MUST BE MADE 5 BUSINESS DAYS IN ADVANCE FOR REFUND! 

Return Fax: (937) 278-0317 or mail: 2077 Embury Park Road, Dayton, OH 45414              
Questions? Call Rachel Pinkus at 937-278-0335 or rpinkus@assnsoffice.com 

   

NEW OFFERNEW OFFERNEW OFFER   
   

   “LIVE! Hole Sponsorship”“LIVE! Hole Sponsorship”“LIVE! Hole Sponsorship”   
Now you can be LIVE Now you can be LIVE Now you can be LIVE    

at your OWN hole at your OWN hole at your OWN hole    
ALL day!ALL day!ALL day!   

   
   

This sponsorship includes:This sponsorship includes:This sponsorship includes:   
   
   

   Personal interaction Personal interaction Personal interaction    
with EVERY golfer          with EVERY golfer          with EVERY golfer          

in the tournamentin the tournamentin the tournament   
   

Golf Cart for your Golf Cart for your Golf Cart for your    
personal use all daypersonal use all daypersonal use all day   

   

Lunch & DinnerLunch & DinnerLunch & Dinner   
Traditional Sponsor SignageTraditional Sponsor SignageTraditional Sponsor Signage   

   

Recognition in the Recognition in the Recognition in the    
event program, at the awards event program, at the awards event program, at the awards 

ceremony, and in the Newsletterceremony, and in the Newsletterceremony, and in the Newsletter   
   
   

BE A PART OF THE BE A PART OF THE BE A PART OF THE    
BEST START TO BEST START TO BEST START TO    
GOLF SEASON!GOLF SEASON!GOLF SEASON!   

SPONSOR 

SCHEDULE  

OF  

EVENTS 



To Register, please fill out 
this form or register online 
at: www.ohioroofing.com  

 
    I am a Contractor, Architect or Consultant 
I am a Manufacturer, Supplier, or Service Provider 
 
 
 

Company Name ______________________________________________ 

Company Address_____________________________________________ 

City, State & Zip_______________________________________________ 

Contact Person_______________________________________________ 

Contact Phone & Fax___________________________________________ 

Contact Email________________________________________________ 

 

$160  Golf Only (Players Club Course) 
 Includes Lunch, Dinner, 2 Beverage Cart Tickets, and 1 Golf Registration 
 
 

$640  Golf Foursome 
 Includes Lunch, Dinner, 8 Beverage Cart Tickets, and 4 Golf Registrations 
 
 
______________________________________      ______________________________________ 
 
 
______________________________________      ______________________________________ 





$60 Contractor Evening Only 
 Includes 2 Beverage Tickets for use at Reception 
 and Dinner 
 
 
Total Due:   $ __________ 
 
Payment Information 
 
 Check to ORCA   Visa     MasterCard    AmEx     Discover 
 
Card Number _____________________________________________ 

 

Name on Card _____________________________________________ 

 

Expiration Date ___________________  Billing Zip code  _____________________ 

 
CANCELATIONS MUST BE MADE 5 BUSINESS DAYS IN ADVANCE FOR REFUND!  

 Fax: (937) 278-0317 or mail: 2077 Embury Park Road, Dayton, OH 45414 
Questions? Call Rachel Pinkus at 937-278-0335 or rpinkus@assnsoffice.com 

REGISTER 

NEARBY HOTELS 
 

Budget Inn 
6345 S High St 

 Lockbourne, OH      4.5 mi NE 
(614) 491-0235   budgetinncolumbus.com  

 
Drury Inn & Suites South - Columbus   

4109 Parkway Centre Dr  
Grove City, OH      7.1 mi N  

(614) 875-7000   druryhotels.com  
 

Comfort Inn 
4197 Marlane Dr 

 Grove City, OH      7.1 mi N  
(614) 539-3500   comfortinn.com  

 
Baymont Inn and Suites Columbus  

2323 Port Rd 
Columbus, OH      6.5 mi NE  

(614) 491-4400    baymontinns.com  
 

Red Roof Inn Columbus - Grove City  
4055 Jackpot Rd 

 Grove City, OH      7.3 mi N  
(614) 871-9617    redroof.com  

 
Days Inn Grove City Columbus South  

1849 Stringtown Rd  
Grove City, OH      7.2 mi N  

(614) 871-0440    daysinn.com  
 

Hilton Garden Inn Columbus/Grove City  
3928 Jackpot Rd 

Grove City, OH      7.4 mi N  
(614) 539-8944     

hiltongardeninn3.hilton.com 
  

Hampton Inn Columbus-South  
4017 Jackpot Rd 

Grove City, OH      7.3 mi N  
(614) 539-1177    hamptoninn3.hilton.com  

ORCA Golf  
& Education 
Foxfire Golf Club 

10799 SR 104   
Lockbourne, Ohio 43137 

 
 

Tuesday 
May 6, 2014 



Indiana and Mid-States Councils Promotes  
The Use Of Union Roofers To Consultants 

 
The Indiana Council and the Mid-States Council joined together to be the sponsors of the Annual    
Meeting of the Ohio Valley Chapter of Roof Consultants held in Richmond Indiana on December 14th. 
 
The Councils were the sole sponsors of the event and which provided them the opportunity to make a 
one half hour presentation to the group about the Roofers Union and its membership. 
 
The Ohio Valley Chapter of the Roof Consultants Institute (OVC-RCI) is made up of Certified         
Professional Roofing Consultants and Roofing Material Manufacturing Representatives from both         
Indiana and Ohio.  The main purpose of the OVC-RCI is to promote to roofing clients the importance 
for a roof or replacement roof project to have the proper specifications, as well as oversight by a         
professional roof consultant to insure that proper roofing techniques are followed and the client is         
insured of a quality job. 
 
Oather Duncan, Business Manger of Local No. 119 in Indianapolis and President of the Indiana         
Council; and John Hayes, Business Manger of Local No. 75 in Dayton and President of the Mid-States 
Council pointed out in their presentation to the OVC-RCI membership that the Roofers Union has         
exactly the same goals as does OVC-RCI members, which is to see that the client receives a quality 
installation. 
 
Oather and John noted that in Indiana and Ohio alone, the Roofers Union invest over $1,000,000 in 
Apprentice and Journeymen Training.  They highlighted that Apprentices attending school receive in 
addition to their Bureau of Apprentices Training Credits; college credits toward the completion of an  
Associate’s degree.  Oather and John explained that the Union is able to provide its signatory employ-
ers with skilled, productive workers because the Union sector does not experience a high rate of turn-
over in manpower because of the Union’s ability to provide their members with hospitalization coverage 
and pension benefits.  This insures that their members are trained and ready to make roofing their         
career. 
 
In closing their presentation, Oather and John provided those in attendance with a directory listing the 
Local Union Offices in Indiana and Ohio; as well as the signatory firms in both of those States.  They 
suggested to the OVC-RCI members to look to these signatory employers when considering contractor 
referrals to a client.  They also encouraged            
OVC-RCI members to feel free to contact any of 
the Local Union Business Managers for area           
information on things such as work load and area 
roofing practices. 
 
Congratulations to the Indiana and Mid-States 
Council for reaching out to other individuals in the 
industry that believe in the need for skilled workers 
and quality installations.  Plans are for the Councils 
to continue their relationship with the OVC-RCI.  
On February 7th, OVC-RCI also held a roofing 
hands-on training session at the Local No. 75       
Apprentice School. 
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Cancellations must be made five business days in advance in order to receive a refund. 

Presented by Rob Shearer of  

OSHA Training 10 & 30 Hour Certification 
Education Room 

2077 Embury Park Road Dayton, OH 45414 
 

Each Day Runs 8:00 am until 4:30 pm EST.  
 

Session 1: March 17th (10 & 30 Hour training includes lunch)        
Session 2: March 18th  8:00 am to 11:30 am (10 & 30 Hour Training - No lunch) 
    12:00 pm to 4:30 pm (30 Hour includes lunch)     
Session 3: March 19th  (30 Hour Training includes lunch) 
Session 4: March 20th    (30 Hour Training includes lunch) 

OSHA Ten Hour Topics Covered:         
Introduction to OSHA  OSHA Focus Four Hazards  Personal Protective and Lifesaving Equipment  
Stairs/Ladders    Electrical Tools both Hand & Power Cranes, Derricks, Hoists  Elevators/Conveyors

OSHA Thirty Hours Topics Covered: 
Topics listed above as well as:   Scaffolding Aerial Lifts Fire Protection & Prevention Housekeeping HazCom 
Health Hazards       Lead Asbestos Silica      Flammable & Combustible Liquids  Welding & Cutting      Cranes 
Rigging  Material Handling Signs, Signals &  Barricades  Powered Industrial Trucks Motor Vehicles 
Confined Space  Excavation  Concrete  

 
Name of Firm:  __________________________________________________________________________________________ 
 

Address of Firm: ________________________________________________________________________________________ 
 

Phone: __________________________________ E-Mail: _______________________________________________________ 
 

We will be sending the following individuals to attend from our firm: 
 
Name      OSHA Ten Hour OSHA Thirty Hour      
      (Sessions 1 & 2)    (Sessions 1-4) 
____________________________________         
 
____________________________________  
 
____________________________________ 
 
Sessions 1 & 2 a must be completed in order to receive an OSHA Ten Hour Card and Sessions 1-4 must be completed in order to receive 
an OSHA 30 Hour Card.  Please note OSHA Cards will be sent to your business 6 - 8 weeks after completion of Course.   

 

OSHA 10 Hour - $185 for Members  $250 - for Non-Members 
OSHA 30 Hours - $400 for Members  $550 - for Non-Members  Total Amount Due $________________ 
 
Make a check payable to ORCA or fill out the credit card information below: 
 

[  ]  VISA  [   ]  MASTERCARD  [   ]  AMERICAN EXPRESS  [   ]  DISCOVER 
 
Name Appearing on Card:  ________________________________________  Expiration Date: ________ 
 
Signature: _____________________________________________________  Billing Zip: ____________ 
 
Return To:  2077 Embury Park Road.   Dayton, OH 45414   OR      Fax:  937-278-0317          
      Questions?  E-mail:  khendrickson@assnsoffice.com PH:  937-278-0335 or  888-294-0084 
    



9:00 am - 9:30 am Registration, Full Country Breakfast Buffet and Safety Industry Tabletop Set-Up 
 

9:30 am - 9:45 am Announcement of New ORCA Safety Program  
 

9:45 am - 10:00 am Announcement of New ORCA Safety Equipment Purchasing Program   
   With Kevin Holden of Beeline Purchasing 
 

10:00 am - 11:00 am PEO’s - What are PEO’s and what are some of the Pro’s and Con’s?  
   With Bob Dunlevey of Dunlevey, Mahan & Furry and Bob Butts of One Source Employee Management 
   Professional Employer Organizations enable clients to outsource the management of human  
   resources, employee benefits, payroll and workers' compensation. Businesses today may  
   need help managing these increasingly complex employee related matters.   
 

11:00 am - 11:15 am Break and Tabletops Open 
 

11:15 am - 12:15 pm Panel Discussion on Licensing 
   With Valerie Dahlberg, Jack Petsche of USA Roofing, Inc. and Fred Horner of Advanced Industrial Roofing, Inc. 
   ORCA is on the verge of introducing a State Roofing Contractors License Bill. Get the details and see 
   how it will impact you and your company. 
 

12:15 pm - 1:00 pm Annual Meeting and Amish Style Lunch Buffet 
 

1:00 pm - 1:15 pm Break and Tabletops Open 
 

1:15 pm - 3:15 pm Mandatory Safety Meeting 
   With Brandon Hunter of Hunter Consulting Group and Rob Powell of the Ohio BWC 
   The Ohio Bureau of Workers’ Compensation requires that all Group Plans provide an active  
   Safety Program. It is mandatory for firms participating in the ORCA Group Rating Plan to have  
   a representative present at this Seminar. There is also a BWC Requirement that if your firm  
   has had claims in the green year, Group Plans must require that you attend a mandatory 2  
   Hour Safety Training Session. This session will meet this requirement as well.  
 

   Private Employer Green Year:  January 1, 2012 - December 31, 2012 
   Public Employer Green Year:  January 1, 2013 - December 31, 2013 
 

3:15 pm - 3:30 pm Tabletops Open 

ORCA ANNUAL MEETING 
& MANDATORY SAFETY SEMINAR 

Thursday, March 6th 
9:00 am - 3:30 pm (meals included) 

Der Dutchman Restaurant 
720 Ohio 97 - Bellville, OH 44813  

Company Name:______________________________________________________________________________________ 
 
 

Attendee Names: ____________________________________ ____ Full Registration ____ Lunch and Safety Meeting Only 
 
Attendee Names: ____________________________________ ____ Full Registration ____ Lunch and Safety Meeting Only 
                       
The cost is $95 per person for Full Registration and $50 per person for Lunch and Safety Meeting Only      Total Due: _______           
 

Please make check payable to: ORCA or fill in Visa, MasterCard, Discover, or American Express info below: 
 
Name on Card ___________________________________________ Billing Zip ______________________ 
 
Card Number ____________________________________________ Expiration Date _______________ 
 

CANCELATIONS MUST BE MADE 5 BUSINESS DAYS IN ADVANCE FOR REFUND 
Please send form & payment to: ORCA, 2077 Embury Park Rd. Dayton, Ohio or Fax to: (937) 278-0317  

Questions?  Call Rachel at (937) 278-0335 or rpinkus@assnsoffice.com 
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Steady U - A Statewide Collaborative Aimed at Preventing Slips, Trips and Falls in Older Ohioans  
 
Safety for the aging workplace 
BWC recently teamed up with the Ohio Department of Aging and other Ohio government and state business partners for Steady U, a 
statewide collaborative aimed at preventing slips, trips and falls in older Ohioans. 
  
Why? Employees ages 45 and up are more likely to fall in the workplace than other workers. Work-related slips, trips and falls often result 
in sick days, reduced productivity and expensive workers’ compensation claims for the employer. The average BWC claim for lost time 
(taking time off) related to slips, trips and falls is more than $31,000. 
  
Here are 10 ways to reduce falls in your workplace: 
·        Keep a written housekeeping program; 
·        Ensure that floors are clean and dry; 
·        Employ proper floor cleaning procedures; 
·        Wear slip-resistant shoes; 
·        Block entry into areas with wet floors; 
·        Maintain adequate lighting; 
·        Encourage employees to take their time and watch where they’re going; 
·        Maintain a written removal plan for snow and ice; 
·        Place additional mats in entrances during inclement weather; 
·        Ask employees to use stepstools instead of standing on furniture. 
We want to hear from you! 
  
Email us about your company’s efforts to prevent slips, trips and falls, especially for older workers. We may share your tips on the Steady 
U website to help others. 
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BNA Construction Labor Report              
09/19/2013       
 
                   

No Increase of Women in Construction Apprentice  
Programs, Federal Data Show  

                
By Jewel Edwards 
        
Sept. 17 — The number of women actively participating in federally managed construction apprentice-
ships was relatively unchanged between fiscal years 2008 and 2012, officials from the Labor Depart-
ment's Office of Apprenticeship said at a Sept. 17 meeting. 
          
Office of Apprenticeship Rhode Island  
Regional Director Jill Houser told meeting 
attendees and members of the Advisory 
Committee on Apprenticeship that the  
percentage of women in construction     
apprentice programs remained at 2.3         
percent from 2010 through 2012, which 
was a slight decrease from 2.4 percent in 
2008 and 2009. 
          
Houser said that due to limited availability 
of state data, the results from the study on 
women in apprenticeship, conducted with 
Office of Apprenticeship representative 
Greg Wilson, are based on federally             
managed apprentice programs. 
          
Across all industries, women participating 
in federally managed apprenticeships          
increased from 5.2 percent in 2008 to 6.4 
percent in fiscal year 2012.         
         
When examining federal data on just          
construction industry apprentices, the          
Office of Apprenticeship found that the 
number of women participating in                
construction apprenticeships fell by 33 
percent while the number of men                   
participating declined by 30 percent from 
2008 to 2012. 



   

HR MANAGERS MEETING 
with Steve Watring of Dunlevey, Mahan & Furry 

 
 

 
 
 

 
Wednesday, March 19, 2014  from 11:30 a.m. - 1:30 p.m. EST 

 

LIVE AT THE BX Dayton OR VIA THE INTERNET AS A WEBINAR 
(get streaming video and see the presentation on your computer while you dial in by phone for the meeting audio) 

BX Dayton• 2077 Embury Park Road • Dayton, Ohio 45414 
 

The number of claims against employers over alleged wage and hour violations has skyrocketed in the past several 
years.  These claims are particularly dangerous because employees can sue as a group, and the employer can be 
held liable for not only back wages, but also attorney’s fees and double or even triple damages.  The government is 
becoming more aggressive in enforcement, and many attorneys are anxious to sue over wage hour violations.  The 
laws are more complex than you might believe.  Attorney Steve Watring, a partner at Dunlevey, Mahan & Furry, 
will share important tips with you to help keep your company out of wage-hour trouble. 
 

Steve will be addressing Federal Law but he will be prepared to answer any questions concerning State Law in 
Ohio, West Virginia, Indiana and Kentucky. 

 

 
 

Company Name:_________________________________________________________________________________________________    
 

The following individuals will be in attendance: 
 

_________________________________          via webinar   Email:__________________________________ or      at location 
      

_________________________________          via webinar   Email:__________________________________ or      at location 
 

(If you are participating via Webinar, the necessary phone number, web address, and handouts will be emailed prior to the start of the seminar.) 
 
 

The cost is $50.00 per person for ORCA Members and $75.00 per person for Non-Members.   Lunch included for on-site participants. 
Total Amount Due of $  ____________       
 
Registration cancellations must be made 5 business days in advance for a refund. 
 

Make checks payable to ORCA or fill out the credit card information below: 
 

[       ] VISA         [       ] Master Card       [       ] American Express    [       ] Discover 
 
 

Name Card __________________________________    Credit Card Number_________________________________________  
 
 
Exp. Date____________________________________    Billing Zip_________________________________________________ 
 
How did you hear about this course? (Please Circle)     E-mail  Newsletter Referred by Colleague  Website 
 
 

   Return completed form to:    CSIA  - 2077 Embury Park Rd., Dayton, OH 45414 or FAX: 937-278-0317 or  
khendrickson@assnsoffice.com .    Questions?   Call Kate at (937) 278-0308. 



ORCA Member, Frost Roofing, Inc. in Wapakoneta, OH, 
sponsored the national No Roof Left Behind program in 
Auglaize County for 2013. This program gives back to 
the community by helping a family in need. NRLB             
provides a local contractor the framework to provide a 
new roof at no cost to a deserving homeowner. The goal 
for the company is simple. “A new roof gives you peace 
of mind,” J.J. Smithey said. “For some people it is not 
obtainable. We see that on a daily basis. With recent 
storms there are a lot of people in need. We can help a 
homeowner get that peace of mind that could not have 
otherwise done it.”   
 
Nominations were accepted and then four finalists were 
selected. The community voted on the winner. The          
winner and the runner-up votes were so close that two 
roofs were given away. A block party was held to           
celebrate the completion of the roof installation. The 
party included free food and fun for all ages.  
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Your Legal Services Plan 
with Bob Dunlevey 

Dunlevey, Mahan & Furry  
 
 
 
 

WHAT IS IT? 
 

The Association has an agreement with the law 
firm of Dunlevey, Mahan & Furry to provide its 
membership with legal services on a preferred  
basis.  It is a "value-added" Association service.  
Dunlevey, Mahan & Furry is a full-service firm 
emphasizing  corporate law, construction law,   
employment law, contract disputes and business 
litigation.  If you have a question and need a 
quick answer, just call Bob Dunlevey at (937) 
223-6003.  The firm has operated your Legal         
Services Plan and has represented Association 
members for many years.  It understands your 
business. 
 

WHAT DOES IT COVER? 
 

The primary purpose of your plan is to provide 
each member the opportunity to identify and        
discuss legal issues which confront your manage-
ment team on a daily basis and to resolve those 
issues quickly through convenient access to  
qualified legal counsel knowing your business.  
Whether it is a question regarding a business  
matter, employment issues, workers' compensa-
tion, mechanic's liens, OSHA or even a real estate 
matter, your answer is just a telephone call away.   
 

HOW DO I USE THE PLAN? 
 

It is simple to call or email your inquiry to the 
plan administrator, Bob Dunlevey.  He will         
address your inquiries or direct your call to one of 
the many attorneys in his firm.  He will conven-
iently discuss your matter by telephone or arrange 
an office appointment.  Your Association has         
arranged for each member to have one consulta-
tion per month at no expense. 
 

STRICTLY CONFIDENTIAL 
 

The plan has been approved by the Supreme 

Court of Ohio and each member’s inquiry is          
protected by the attorney/client privilege.  The  
discussions are strictly confidential. 
 

FREE MONTHLY CONSULTATION 
 

The initial consultation is for the express purpose 
of identifying legal issues and responding with 
quick, preliminary analysis available without        
research and in-depth analysis.  If additional      
services are required, the firm will make them 
available on a preferred basis.   
 

MANAGEMENT TRAINING 
 

Management training seminars are conducted at 
your facility on a wide variety of topics, including 
such things as construction claims management, 
supervisory training for effectively handling     
personnel issues, harassment prevention, union-
free manage-ment, succession planning, OSHA 
compliance, and workers’ compensation claims 
management.  A program tailored to the needs of 
Association members is available at a fraction of 
what you would pay consultants. 
 

HOW DO I CONTACT THE LEGAL       
SERVICES PLAN? 

 

Call Bob Dunlevey at (937) 223-6003 between the 
hours of 8:00 a.m. and 5:30 p.m., or email your 
inquiry to him at rtd@dmfdayton.com. Make sure 
to mention that you are a member of Association 
and are utilizing the Legal Services Plan.  Start 
today to use this valuable membership benefit. 

Member Information Welcome 
 

The Ohio Roofing Contractors Association          
encourages its  members to provide us with 
news releases concerning your firm.  Those 
releases will be published in the ORCA           
Newsletter.  One of the basic purposes of 
ORCA is communication and networking of   
information within the industry. So don’t be 
shy, send us your news release.  Also, if you 
would like assistance drafting a news release, 
just  contact us.  We would be happy to work 
with you to draft the release. 



2077 EMBURY PARK ROAD 
DAYTON, OH 45414 

888-294-7733 
ORCA@ASSNSOFFICE.COM 
WWW.OHIOROOFING.COM 
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