






While in escrow, you do not need to take 10 hours 
continuing education every year or show proof of     
liability insurance. However, you must pay the $60    
renewal fee each year.  To come out of escrow and be 
active, you must take up to 30 hours continuing               
education and show proof of liability insurance. 
 
Grandfathering – For the first year after licensing is 
enacted, contractors who can show that they have 
been operating in the roofing industry for the past 
three years will be issued a license without having to 
take the examination.  After the first year, applicants 
will have to show specified industry experience and 
pass a business and trade specific exam and pass a 
background check. 
 
Licensing Fees – The initial licensing fee and annual 
renewal fees will stay consistent with current law at 
$60 per year.  There is an additional fee for late             
renewals.   
 
Liability Insurance – In order to obtain the license 
and upon each annual renewal a contractor will have 
to show proof of $500,000 in liability insurance.  Your 
liability insurance must be in the same name assigned 
to your license. 
 
Continuing Education – Ten hours of continuing           
education per year are required to be complete before 
your expiration date.  The continuing education must 
be provided from an OCILB pre-approved training 
agency.  Contractors who renew on-time and           
complete continuing education on time may participate 
in the Business Compliance Incentive Program and 
will only be required to take 8 hours of continuing           
education per year.  If you hold multiple licenses the 
continuing education requirement is still only eight of 
ten hours each year. You don’t have to have 10 for 
each license. The OCILB does not approve any online 
courses. 
 
Independent Contractors – An independent                 
contractor is a contractor and must be licensed.  If you 
pay a contractor via a 1099 to do roofing work, that 
contractor must have a valid OCILB license number. 
 
Advertising - Your license number must be displayed 
on all advertisements, i.e., vehicle, business cards, 
letterhead, telephone directory ad, internet ads, news-
paper ads, etc. If your company name is not on your 
vehicle, then it is not an advertisement and does not 
have to be displayed. 
 

CONTINUED FROM FRONT PAGE 
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COMMERCIAL ROOFING LICENSING BILL,  
FINALLY A REALITY 
 

KNOW THE FACTS: 
 

The full text of the bill is available here:  
http://www.legislature.state.oh.us/bills.cfm?

ID=130_SB_351 
 
However, this bill only adds the roofing section to the 
existing licensing law and existing licensing rules, so 
not all of the details of the roofing license are in the 
bill.  Since the OCILB has been operating successfully 
for a long time, the provisions are already in place in 
the Ohio Administrative Code and the Ohio Revised 
Code.  So for your reference, here are some of the 
key provisions in the current licensing laws and rules 
to keep you fully informed as to what commercial    
roofing contractor licensing will look like: 
 
Individual License Assigned to One Company – 
The OCILB offers a license to an individual as a             
contractor.  Each company must determine who the 
best management person is to hold the license.  The 
license number will be issued to that individual’s name 
but the license number must also be assigned by that 
person to one company name to operate under.  Your 
license card will have your name, the license number, 
and the business assigned to that license number.   
 
You cannot use your license to pull permits for an             
unlicensed contractor or subcontractor. If you use your 
license to pull a permit, you must be the contractor in 
charge of the project and be readily available to speak 
with OCILB investigators if necessary.  The license is 
not transferrable, but multiple management people 
from within the company can assign their number to 
the same company for stability if you so choose.  If 
you leave the company your license is assigned to, 
you must wait 90 days from the date OCILB is notified 
in writing to reassign your license to another company. 
Please note, the reassignment does not start when 
you leave the company. It starts the date OCILB is  
notified. Or, if you obtain a letter from the previous 
company releasing you of the 90 days, you may               
reassign your license immediately. 
 
You may place your license in “Inactive                    
Status” (Escrow) if you are still current and within your 
renewal period. You may remain in escrow indefinitely. 
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Apprentices to Participate in New Consortium Sponsored by Labor, Education Departments  
                   

April 8 — Graduates of registered apprenticeship programs will be able to turn their on-the-job and classroom training 
into college credits through a Registered Apprenticeship-College Consortium launched by the Labor and Education             
departments, the DOL announced April 7. 
          
“Strengthening the common-sense connection between apprenticeships and colleges is just one of the ways that we are 
transforming apprenticeship for the 21st century economy,” Labor Secretary Thomas Perez said in an April 7 statement. 
          
“As a result of this exciting new consortium, graduates of a Registered Apprenticeship program will not only have better 
access to jobs that lead to a sustainable career, but they'll also have better access to an education—all with little or no 
debt.” 
          
Education Secretary Arne Duncan said the development could enhance U.S. competitiveness globally. “To ensure a 
highly skilled and trained workforce that can compete with the best and brightest across the world, we have to train our 
students for college and career,” he said in the statement. 
          
          
The consortium's goals are to increase college graduation rates, enhance the competitiveness of American employers 
and strengthen relationships among registered apprenticeship programs and postsecondary institutions. 
          
Registered apprenticeship graduates will be able to earn up to 60 college credits based on their   
apprenticeship experience. A third-party organization, such as the American Council on Education or 
the National College Credit Recommendation Service, will evaluate registered apprenticeship       
programs to determine the college credit value of the apprenticeship completion certificate.  











OSHA HOT OVER 
HEAT STRESS 

 
OSHA is now focusing on heat related 
illnesses in the workplace even though it 
has no Standard which specifically             
addresses working in a hot environment.  

It is aggressively pursuing employers and, in a               
Washington memo to OSHA’s Regional Administrators, 
it stated that “this memo directs the Field to expedite 
heat-related inspections and to issue Citations … as 
soon as possible.”  Therefore, employers need to take 
action now to ensure a workplace free of heat hazards 
or face costly citations and litigation.   
 As most employers know, but seldom address 
adequately, working in a hot environment puts stress 
on an employee’s body cooling system.  Too much 
heat can result in dehydration, cramps, heat exhaustion 
and even a fatal heat stroke.  The risk of heat stress 
depends upon many factors related to the individual 
employee and this makes the challenge of making a 
safe workplace for all even more challenging.  Those 
risk factors include the employee’s physical condition, 
the temperature and humidity, clothing worn, the pace 
of work and how strenuous it may be, exposure to sun 
and environmental conditions such as air movement.   
 In utilizing OSHA’s General Duty Clause,             
Section 5(a)(1), the agency is attempting to make 
“new law” further regulating employers’ activities.  A 
violation of the General Duty Clause may exist when 
workers have been working in a hot environment, the 
employer is aware of the heat-related dangers, and has 
not taken adequate protective action for the workers – 
such as water, rest and shade.  But, OSHA expects 
even more than water, rest and shade and that is why 
employers must take additional steps to address heat 
in the workplace.  OSHA also insists upon implement-
ing an acclimatization program for new employees and 
those returning from extended time away, such as             
vacations or leaves of absence.  It also urges                         
implementing a work/rest schedule and providing a  
climate controlled area for cool down.  For those               
employers utilizing temporary employees, there is a 
greater risk of heat-related illnesses and OSHA would 
urge greater care in adopting an acclimatization              
program for them.  Simply telling your employees that it 
is a hot day and they should take breaks when they 

need to and drink as much water as necessary, will not 
meet OSHA’s expectations and could very easily result 
in a citation.  OSHA believes that employers should  
actively encourage at least 5 to 7 oz. of fluids be                  
consumed every 15 to 20 minutes. 
 OSHA is urging that each employer establish a 
heat stress program, but when the employer does so 
it may very well be recognizing that there is a hazard in 
the workplace which needs to be addressed meaning-
fully.  Then, the Compliance Officer may find your               
program inadequate.  This is a dilemma for employers 
yet unresolved by the courts.   
 A heat stress program can have many                   
components, including: 
 
TRAINING 
 Hazards of stress 
 Responsibility to avoid heat stress 
 Recognition of danger signs/symptoms because 

employees may not recognize their own 
 First aid procedure 
 Effects of certain medications in hot environment 
 
PERSONAL PROTECTIVE CLOTHING/EQUIPMENT 
 Light summer clothing allowing free movement and 

sweat evaporation 
 Loosely worn reflective clothing to deflect heat 
 Cooling vest and wetted clothing for special circum-

stances 
ADMINISTRATIVE/ENGINEERING CONTROLS 
 Assess the demands of all jobs and have monitor-

ing and control strategies in place for hot days and 
hot workplaces 

 Schedule hot jobs for cooler parts of the day 
 Reduce physical demands 
 Permit employees to take intermittent rest breaks 

with water breaks and use relief workers  
 Have air conditioning and shaded areas available 

for breaks/rest periods with ice available 
 Increase air movement 
 Exhaust hot air and steam 
 
 HEALTH SCREENING/ACCLIMATIZATION 
 Let employees get used to hot working conditions 

by using a staggered approach over several days, 
such as beginning work with 50% of the normal 
workload and time spent in the hot environment and 
then generally increase it over five days 
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NEW PRODUCTS DESCRIPTIONS 
Snap Lock, Radius & Batten Cap 

U- Panels 
 

ADVANCED Architectural is now offering 
Snap Lock Panels – a great choice for 
commercial and some residential      
structures.  Numerous choices make for 
installation in almost any situation.                 
Panels feature an artistic architectural 
look as well as a structural panel                   
performance. 
The Batten Cap U-Panel brings a new 
architectural look and can enable the    
installer greater ease of installation in a 
wide range of colors. 
 
An optional flat rib stiffener is available 
with the Snap Lock Panels and Radius 
Panels. 
 

WHAT’S NEW  
WEBSITE FACELIFT 

 
Everything you need for your roofing job 
– from one place!  Check out our           
re-designed website. 
 
With the recent addition of our new              
product line – snap lock, radius and           
u-panels for our customers, our website 
has extended features to include some 
specific and technical information on 
these new products as well as some 
jobsite pictures. 
 
Visit our website www.advarchsm.com 
and see for yourself what we can do for 
you.  Then call us for a quote on the     
material you need for any job. 
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Are you a lively member 
Or do you just belong; 

Do you merely wear a button 
Just to join the throng? 

Come up to the meetings 
Join in friendly greetings, 

And show you are a member 
Just to help the work along. 

 
Don’t be just a joiner, 

But work with hand and heart 
To show you are not a slacker 

And glad to do your part. 
Visit the sick and needy; 

It will come back two-fold. 
Workers of this caliber 

Are worth their weights in gold. 
 

Don’t be just a dead timber, 
But work in association’s hive; 

Don’t say you haven’t got the time, 
Help keep the association alive; 

For you will pass away some day 
And join the happy throng, 

Then you’ll ask yourself, “Was I a Member,  
Or did I just belong?” 

 
Written by an Anonymous Member that 

Believed in Giving Back...1937 

MEMBERS and BELONGERS 

  

 

  

 

 

 Group-Rating Safety Accountability  

 

Each year Ohio employers have the opportunity to participate in 

BWC’s Group-Experience-Rating Program or Group-Retrospective

-Rating Program. While these programs are not required, they do 

provide you with an opportunity to significantly reduce your work-

ers’ compensation premiums, while increasing your awareness of 

safety and risk-management strategies. 

 

Workplace safety is an important component of these programs. To 

succeed in accident prevention, we encourage you to use the many 

resources available to you. We believe a group-rating program is a 

partnership that includes you and your employees, your sponsoring 

organization or third-party administrator (TPA) and BWC. Each has 

specific roles and responsibilities, all designed to assist in prevent-

ing workplace accidents. This letter outlines the safety services 

expectations you should have as an employer enrolled in a group-

rating program. 

 

The employer will: 

Maintain a safe workplace; 

Attend safety training to enhance workplace safety; 

Use BWC’s safety services as needed; 

Fulfill the required two-hour training requirement and provide 

proof of attendance to sponsor for claim(s) 

occurring within the last year. 

 

The certified primary and affiliated sponsoring organizations will: 

Sponsor eight hours of safety training (this may be done at one 

time or may be provided incrementally as long as the total 

is at least eight hours); 

Provide information regarding safety resources to group mem-

bers; 

Possibly assist an employer in achieving its safety needs; 

Manage employer fulfillment of the two-hour training require-

ment, where applicable; 

Publish this letter to group members.  

 

The TPA may: 

Assist sponsoring organizations with fulfilling the group-rating 

safety requirements; 

Assist an employer with its safety needs; 

Work in conjunction with sponsors to develop safety training 

and deliver safety resources; 

Provide resources for claims handling. 

 

BWC will:  

Monitor all group-rating safety activities to confirm require-

ments are met;  

Remain in communication with sponsoring organizations to 

provide recommendations for fulfilling safety requirements; 

Provide safety training through Ohio’s Center for Occupational 

Safety & Health; 

Offer on-site safety consultation (hazard assessments, air and 

noise monitoring, ergonomics evaluation, training) by a 

BWC safety professional; 

Offer publications and videos for safety program support; 

Conduct employer visits to confirm the employer is meeting 

group-rating requirements, when appropriate. 

 

The goal of this collaborative effort is to make sure all your safety 

needs are met. Using these resources will assist you in preventing 

accidents, reducing claims costs and achieving the highest dis-

counts possible. Below you’ll find contact information for various 

resources. 

 

Group sponsor: Ohio Roofing Contractors Association 

TPA: Hunter Consulting Group 

BWC: http://www.ohiobwc.com/employer/services/

safetyhygiene.asp, groupratingsafety@bwc.state.oh.us 





2077 Embury Park Rd.  Dayton, Ohio 45414 937-278-0335  937-278-0317 

  orca@assnsoffice.com   www.ohioroofing.com 

Giving you more for your dollar every day! 

 
LEGAL SERVICES PLAN: 
This plan provides members with the ability to get back their investment in dues many times over.  Every ORCA Member is 
entitled to one free telephone or electronic consultation per month with any of the attorneys of Dunlevey, Mahan, and Furry.  
This firm specializes in Labor Law, OSHA, and Construction Contract Law.  
 
STATE LOBBYIST: 
ORCA Is your advocate at the Statehouse and at key State Agencies!  The Legislative Committee, was successful in 
passing the Independent Contractors Legislation.  The Committee is currently monitoring issues such as statewide licensure, 
retainage reform, the new residential code, and Workers' Compensation and Prompt Pay Act reform. 
 
NEWSLETTER: 
ORCA’s newsletter highlights Association activities, upcoming events, and special interest jobs, as well as having featured 
articles on such topics as asbestos, roof safety, workers’ compensation, and construction contract law. 
 
FAX AND EMAIL BULLETINS: 
These Bulletins brings industry news to our members between newsletter issues.  It also provides valuable industry 
information in a condensed format so you can get up to date fast, and use the information immediately! 
 
SAFETY PROGRAM: 
ORCA in conjunction with Shearer Safety Services, LLC and Professional Safety Resources Company of Ohio offers ORCA 
Members a complete safety program that is customized to each specific firm at a very reasonable cost. The program has the 
additional benefit of being updated continually. 
 
PERIODICAL TOPICAL SEMINARS: 
In addition to the seminar schedule offered at the Annual Convention, ORCA offers seminars throughout the year on topics 
such as Safety, Sales Tax, Retainage, Warranties, Sales Tax, etc. 
 
ANNUAL GOLF OUTING: 
This event, held in the Spring of each year, shows that business can be pleasure.  This opportunity for a great day of golf, a 
wonderful dinner, and lots of prizes is made even more valuable by the added chance to build social relationships with your 
colleagues from the roofing industry. 
 
WORKERS’ COMPENSATION GROUP PLAN: 
For over ten years the Ohio Roofing Contractors Association Workers’ Compensation Group Rating Program has been 
administered by Hunter Consulting Company.  By participating in our group your company can save up to 95% on your 
Workers’ Compensation premium payment to the state.  This is an extremely important revenue saving program that is 
offered by ORCA, which will impact your company’s bottom-line in a positive light. 
 
WEBSITE: 
The website is a key item in our ongoing program to promote our ORCA Member Contractors.  This web site is not only 
designed to help the roofing customer find an ORCA Member in their area, it is also designed to help you the contractor stay 
informed about current issues that affect your business, as well as providing access to contractor services and product 
suppliers.  
 
FULL TIME ASSOCIATION STAFF: 
ORCA Members receive the service of a full time staff; ready to give direct answers to your questions or to find the source 
with the answer you need.   
 

For more detailed information on any of these services, please contact ORCA at 888-294-0084. 

OHIO ROOFING  
CONTRACTORS ASSOCIATION 



The undersigned hereby makes application for Membership and the dues will be as follows: 
 
 

 ____ROOFING CONTRACTOR – $250.00/YEAR            ____ASSOCIATE MEMBER – $225.00/YEAR               
                         (Roofing Contractor. Has full voting powers)                  (Supplies service or materials/equipment to the industry.                       
                 Has no voting powers) 

 
        ____ NEW COMPANY - 1st YEAR FREE            ____ AFFILIATE MEMBER - $50/YEAR 
          (New Roofing Contractor Company less than ONE YEAR OLD.                      (Non-Roofing Industry related company whose sole purpose for                                               
                                           Has full voting power)                                                         Membership is the Workers’ Comp. Group. Has no voting power) 

 
TYPE OF BUSSINESS:     CORPORATION _____  PARTNERSHIP _____  PROPRIETORSHIP_____    
 
 

TYPE OF WORK:   (Check all that apply) 
 
 

BUR _____ COLD APPLIED _____ ROOF DECK _____ URETHANE FOAM _____ SHINGLE _____  
 

ELASTO/PLASTIC _____  SLATE, TILE _____  WATERPROOFING _____  OTHER _________________ 
 

ASSOCIATE MEMBERSHIP CATEGORY:    (Check only if applies) 
 
MANUFACTURER _____ SUPPLIER _____   OTHER ___________________________________ 
 
 

FIRM NAME ____________________________________________________________________ 

ADDRESS _____________________________________________________________________ 

CITY___________________________________ STATE______________ ZIP _______________ 

 PH  ___________________________________ FX  ____________________________________ 

EMAIL ________________________________ Website_________________________________ 

FIRM REPRESENTATIVE _________________________________________________________ 

ALTERNATE ___________________________________________________________________ 
 

By the applicants signature, if accepted for membership in the  
Ohio Roofing Contractors Association, agrees to abide by the Constitution and By-laws. 

 

SIGN:  _______________________________ PRINT NAME: _________________________________ 
 

Make check payable to ORCA and return with application.  
Payment via Visa, MasterCard and American Express are also accepted. 

 

Card Number _____________________________________  Expiration Date _____________ 
 

Name on Card _______________________________________________________________ 
 

Authorized Signature __________________________________ Billing Zip: _______________ 
 

Send back completed form and payment to: 

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Rd. Dayton, Ohio 45414 
www.ohioroofing.com 

 
Have Questions?  Call 888-294-7733 or orca@assnsoffice.com 

MEMBERSHIP APPLICATION 
Ohio Roofing Contractors Association 



2077 EMBURY PARK ROAD 

DAYTON, OH 45414 

888-294-7733 

ORCA@ASSNSOFFICE.COM 

WWW.OHIOROOFING.COM 
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