
APRIL 2011 

 
OHIO ROOFING CONTRACTORS ASSOCIATION 

2011 SPRING GOLF TOURNAMENT2011 SPRING GOLF TOURNAMENT2011 SPRING GOLF TOURNAMENT   
 East Golf Club 

6140 Babbitt Road - New Albany, Ohio 43054 
www.eastgolfclub.com 

May 3, 2011 
 
 
 

        REGISTER TODAY!! 



 

YOU CAN RELY ON YOUR 
FULL-TIME ORCA STAFF 

 
 

Robert Pope 
Executive Director 

 

Valerie Dahlberg 
Deputy Director 

Government Relations 
 

Rachel Pinkus 
Newsletter Editor 

Events Coordinator 
 

Megan Pope 
Accounts Manager 

 

Kate Asbury 
Membership Services 

 

Barb Burgie 
Newsletter & Website  

Advertising 



[3] FOCUS April 2011 

 

Editor 
RACHEL PINKUS 
 
 
 
 
 
 

Published by: 
The Ohio Roofing Contractors Association 

orca@assnsoffice.com 
www.ohioroofing.com 

 
The Focus Magazine is a review of  

construction activity in  Ohio. 
 

The Focus Magazine contains Industry News, Notices 
and Ohio Roofing Contractors Association Activities. 

 
All information contained herein is considered       

reliable to the best of our knowledge, and we accept 
no  responsibility for incorrect material  

secured from outside sources. 

 
ORCA OFFICERS 

 
 

Bill Kilcoyne 
President 

K&W Roofing, Inc.—Pataskala, Ohio 
 

Stefan Neumeister 
Vice President 

Enterprise Roofing & Sheet Metal Company 
Dayton, Ohio 

 

Sam Perrino  
Vice President 

A.W. Farrell & Son, Inc.—Solon, Ohio 
 

Jack Petsche 
Vice President 

USA Roofing—Twinsburg, Ohio 
 

Cameron Bechtel 
Secretary/Treasurer 

H.J. Becker Company—Dayton, Ohio 
 

Ruth Kremer 
Immediate Past President 

Kremer Roofing, Inc.—Versailles, Ohio 
 

 

ORCA DIRECTORS 
 
 

Jim Eckstein, Jr. 
C.A. Eckstein, Inc. 

Cincinnati, Ohio 
 

   Fred Horner  
Advanced Industrial Roofing, Inc. 

Massillon, Ohio 
 

John Jackson 
Riedy Roofing, Inc. 

Sandusky, Ohio 
 

Ed Williams 
Fremont Roofing Company 

Fremont, Ohio 
 

Bob Willis 
Wehner Roofing & Tinning 

Dayton, Ohio 
 

ORCA LEGAL COUNSEL 
 

Robert Dunlevey 
Dunlevey, Mahan & Furry 

Dayton, Ohio 
 

WORKERS COMPENSATION  
THIRD PARTY ADMINISTRATOR 

 
Bob Butts 

Hunter Consulting Company, Cincinnati, Ohio 



COMPANY NAME BOOTH 

ADCO Roofing Produtcs, Inc. 413 

Allied Building Products 415 

Arnold Insurance Agency, Inc. 207 

Bradco Supply Corp. 205 

Chris Architectural Metals 307 

Derbigum Americas, Inc. 118 

Engineered Systems 411 

FABRAL 200 

FELTEX 202 

Firestone Building Products 206 

Hunter Consulting Company 204 

HY-TECH PRODUCTS 105 

Johns Manville 417 

LIVEROOF 104 

Louis T. Ollesheimer & Son, Inc. 112 

MEP 305 

OMG Roofing Products 407 

Professional Safety Systems, Inc. 304 

RK Hydro-Vac, Inc. 107 

Roof Integrated Solar Energy 404 

Roofing Concepts, Inc. 306 

Roofing Supply Group Cleveland 110 

Roofing Supply Group-Columbus 406 

SIPLAST / HWZ Contracting 116 

TRUFAST 102 
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Weather Safe Resource, Inc. 100,101,103 
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NRCA files petition for review of OSHA slide guard rule  
NRCA has filed a petition for judicial review of new rules issued by the Occupational Safety 
and Health Administration (OSHA) that fundamentally change the requirements for protecting 
workers from falls on residential roofing projects. The new OSHA rules, which were issued in 
December 2010, no longer allow the use of "slide guards," or roof brackets, as an acceptable 
means of fall protection except in some narrow circumstances.  
 
NRCA's position is that slide guards are an effective and reliable method of fall protection; 
they have been used successfully for more than 15 years; and OSHA's new rules not only are 
unnecessarily burdensome but will result in more accidents and injuries on job sites.  
 
A survey conducted by NRCA in 2010 showed 37 falls from roofs when "conventional"         
fall-protection systems, most typically harnesses with safety lines, were used but only nine 
falls from roofs when slide guards were used. According to the survey, the nine reports of 
falls when slide guards were used occurred on 17,855 roofing jobs; the 37 falls when        
harnesses were used occurred on 14,083 roofing jobs.  
 
"This is a classic case of a bureaucracy believing it knows more about how to provide a safe 
workplace than do the people in the industry it is trying to protect," says Bill Good, NRCA's 
executive vice president. "We think it is critically important for employers to be able to decide 
which method of fall protection affords the best possible solution for any given project, but 
the new OSHA rules make that incredibly difficult in most cases and impossible in others."  
 
NRCA, along with four roofing contractor plaintiffs, filed the petition for judicial review in the 
U.S. Court of Appeals for the Seventh Circuit, Chicago. Subsequently, NRCA asked the court 
for a stay of enforcement until the matter is decided. Enforcement of the new rules is       
scheduled to begin June 16.  
 
NRCA's petition argues OSHA did not follow appropriate rulemaking procedures when it   
eliminated an option that has been in place for 15 years; acted without any evidence to     
suggest slide guards are not an effective method for fall protection; and failed to take into  
account the effect on small businesses the new rules would have. OSHA has argued the rule 
is not a new standard and is, therefore, beyond the reach of an appeal. 



LEGALLY SPEAKING 
by Bob Dunlevey 

 
TIPS FOR AVOIDING EMPLOYMENT LITIGATION 

Employment litigation is exploding and employers are frantically searching for new ways to reduce the risk of being 
sued by their employees for such things as discrimination, wrongful termination, and harassment.  From the initial                    
pre-employment inquiry to the final termination notice, employers can minimize their exposures to liability by taking some basic 
preventive steps.  The following is an outline of some “helpful hints” and “costly mistakes.” 

HIRING EMPLOYEES 

 Exercise care in hiring.  The single best way of avoiding employee lawsuits is careful hiring practices. 
 Know and follow your company’s hiring policies and procedures. 

 Do not rely too heavily on a résumé.  It is the employee’s best opportunity to cast their own credentials in a favorable light 
and hide past problems.  A written employment application, a sound interview process, reference checking, and other           
techniques should be used to verify information on the résumé. 
 Utilize proper interview techniques.  Interviewers should avoid making representations concerning the job or the applicant’s long-term future with 
the company.  To the extent that such representations become necessary, the interviewers should attempt to give a realistic impression of the company 
and the job duties.  If interviewers create false impressions in the applicant, that person will become disenchanted rapidly once those expectations are 
left unfulfilled.  If possible, conduct interviews in teams, and make and keep good interview notes.  This will prove invaluable if the applicant            
subsequently makes claims arising out of the interview process. 
 Avoid illegal inquiries.  Inquiries should concentrate on the applicant’s qualifications for the job.  The law provides that employers may not make 
inquiries directed at seeking information on any of the following: race, color, national origin, religion, age, sex – problem inquiries include questions 
about marital status, children, childcare arrangements, plans for future children, and husband’s occupation; disability – an employer may not inquire 
concerning an applicant’s medical condition, but may only ask if the applicant can do the essential functions of the job applied for, with or without      
accommodation. 
 In screening applicants, consider the candor and honesty displayed during the application and interview process. If an applicant has been less than 
honest, it is unlikely that they will make a trusted employee. 
 Always obtain a detailed employment history, including inclusive dates of employment and reasons for leaving each prior employer. Especially 
watch for frequent changes in employment, unaccounted-for gaps in employment and reasons for leaving prior jobs. 
 Obtain and check references prior to hiring. 

 Consider conducting background checks.  Don’t forget compliance with the Fair Credit Reporting Act which regulates background checks. 
 Prior to hiring, consider the use of pre-employment testing, including drug screening, and skills, personality, honesty and psychological testing. 
 Be courteous in rejecting applicants. Detailed reasons for rejection normally should not be given. 

 

EFFECTIVELY HANDLING PROBLEM EMPLOYEES 
 

 Document, document, document! 
 Attempt to be fair and consistent. But avoid references to such words in dealing with employees. Other words to avoid include “just,” “good cause,” 
“company shall,” “employee will be granted,” “employee is entitled,” and “job security.” 
 Don’t represent to employees that they will be employed for a specific duration. 
 Follow the company’s policies and procedures. 
 Handle problems with employees expeditiously.  Because handling problems with employees is distasteful to most managers, there is a tendency 

to ignore the problem and hope that it will go away. This not only has the effect of re-enforcing the employee’s undesirable conduct, but also can 
cause resentment by other employees. Pointing out a deficiency too long after the fact loses impact, and leaves more room for the employee to 
deny your observations. Also, implicitly, many employees feel that their transgressions have a very short “statute of limitations,” and 
that it is unfair for you to point out such problems too long after the fact. 

 Administer discipline confidentially. If an employee feels publicly humiliated, they are more likely to take legal action to redeem themselves. 
 Conduct severe or sensitive disciplinary meetings in the presence of a company witness. 
 Provide the employee opportunity to give his side, but maintain control over the time, place, duration, and participants in any meeting. 
 Document shortcomings and corrective action taken. It is one of your few opportunities to create evidence in support of your defense in the event 

that charges are filed. 
 Watch raises and bonuses. No matter what you tell a marginal employee, they may perceive the raise or bonus as being based on merit. 
 Do not enter into any written agreement or understanding with an employee without approval from the CEO. 
 Be accurate in the reasons given for disciplinary action. In most cases, a reason should be given. If no reason is given, the employee may assume 
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that there is an illegal motive. Also, employees will often recognize an untrue reason, and may assume that the real reason is discrimination. Once 
given, a reason is difficult to change. 
 Watch your comments. Ethnic or sexist jokes or remarks concerning an employee or a protected class can prompt discrimination charges. 
 Utilize progressive corrective discipline but make the penalty fit the infraction. 
 Get the facts before taking disciplinary action. Give the employee the chance to give their side. 
 Watch performance evaluations. They are a double-edged sword. You may be creating evidence against yourself.  Evaluate accurately or not at all. 
 Do not use performance evaluations as a substitute for employee counseling or disciplinary action. 
 Recognize when you are getting in over your head. Get help from your employment counsel before making a mistake. 
 
TERMINATING EMPLOYEES 
 
 Lay the correct groundwork. Where possible, utilize progressive discipline prior to termination. Document deficiencies. 

 Seize the opportunity for a clear termination of a problem employee.  Timing is everything! 

 Be careful of the reasons given for termination. In some cases, it may be best not to give any reason or explanation, although this is the exception 

rather than the rule. Employees who are not given any reason are more likely to assign an illegal reason. If a reason is given, it generally is best 

not to go into great detail. A broad description of the reason will leave the employer's options open should litigation arise. On the other hand, if a 

limited reason is given, the employer may become locked into that reason, even if other factors were considered. Avoid expressly giving reasons 

which are inflammatory or cannot be sup-ported, even if they are being considered. But, make sure that the reason given does not preclude use of 

these other reasons should litigation arise.  Don’t put the reasons in writing. 

 Where possible, have a company witness present. 
 Like all disciplinary actions, terminations should be handled confidentially. If an employee is publicly humiliated, they are more likely to take legal 

action to redeem themselves. 
 Where appropriate, offer the employee a chance to resign. Many employees file charges because they are primarily concerned with having a “black 

mark” on their record as a result of being terminated. Offering the employee the chance to resign, and thereby save face, may relieve these fears. 
Additionally, if the employee chooses to resign rather than be terminated, your case may be easier to defend. 

 Consult with the human resources or an employment attorney for especially high-risk or sensitive terminations. Any time a termination involves an 
employee in a protected class, consideration should be given to consulting an employment attorney. Also, if the employee has complained of             
discriminatory practices or threatened legal action, an attorney should be consulted in advance of termination. Employees with a known history of filing 
suit also are high risk. Employees with a common interest may serve as a mutual support group and induce one another to file a charge. Termination of 
pregnant or recently disabled employees always should be preceded by consultation with an employment attorney. 
 Conduct exit interviews of departing employees where feasible. Sometimes you can learn things about your operation and areas of needed       

improvement that have previously been undetected or unaddressed. This also can give the employee a needed opportunity to vent. 
 As a part of the exit process, collect keys, passes, employer identification cards, and any other company property, but do so without making the 

employee feel like a criminal. 
 
FREQUENT MISTAKES EMPLOYERS 
SHOULD AVOID 
 
 Not having an H.R. manager and human 
resources program 
 Lack of documentation of employment 
situations – progressive corrective discipline 
 Inconsistent documentation – favorable 
evaluations/raises shortly before terminating for 
poor performance 
 Mischaracterization of separation – calling a 
termination a layoff to avoid confrontation 
 Providing written reasons for termination 

 Disregarding workers’ compensation issues 
and allowing questionable claims 

Soliciting employee authored witness     
statements 

 
For further information, contact Bob 

Dunlevey at Dunlevey, Mahan & Furry   
(937) 223-6003. 
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LUNCH SPONSOR 

Johns Manville 
 

HOT DOG SPONSORS 
Advanced Architectural Sheet Metal 

TRUFAST 
Weather Safe Resource, Inc. 

 
 
 
 

KEG BEER SPONSOR 
R.K. Hydro-Vac 

Roofing Supply Group of Cleveland 
 
 
 
 

BEVERAGE AND DESSERT STATION SPONSOR 
Louis T. Ollesheimer & Son, Inc. 

 
 
 
 

HANDOUT SPONSOR 
Roofers L.U. No. 75 
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ADVERTISE ON THE 
ORCA WEBSITE! 

 
For just $500 a year 
your company can have 
an ORCA Website     
Button Advertisement. 
Have your full color 
company logo right on 
the ORCA Home Page. 
When a customer clicks 
on it, it jumps directly to 
Your Website! 
 
For more information 
about advertising on the 
ORCA Website o in the 
FOCUS Newsletter, 
contact Barb Burgie at 
6 1 4 - 2 7 3 - 0 7 8 3  o r 
barb@burgiemediafusion.com 

 The Ohio Roofing Contractors    
Association has re-vamped their entire 
website to benefit  our Contractor and 
Associate Members as well as any      
potential member or customer who may 
visit the site. Quickly and easily view a 
list of ORCA Members, fill out a member-
ship application or contact ORCA Staff 
with questions.  
 The Home Page is now outfitted 
with a Virtual Tradeshow that will be     
updated and post the entire year         
following the Annual Convention and 
Tradeshow. Now contractors can easily 
contact and/or view the website of any 
supplier/manufacturer/distributor that    
occupied a booth at that year’s         
tradeshow. Purchase a booth at the 
Tradeshow and be visible on the 
ORCA Website for an entire year! 

 A n o t h e r  n e w    
feature of the ORCA 
website is the Safety 
section. Here contrac-
tors can get information 
about joining the ORCA 
Workers’ Compensation 
Group Rating Program 
as well as read up-to-
date articles pertaining 
to safety issues and the 
10-Step Business Plan 
For Safety. 
 Keep an eye on 
this part of the website 
for all important safety 
updates including new 
rules and regulations 
that may affect how you 
run your business. 
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RETURN TO: ORCA - 2077 EMBURY PARK ROAD. - DAYTON, OHIO 45414 
OR FAX TO: 937-278-0317 

HAVE QUESTIONS?  CALL THE ORCA STAFF AT 888-294-7733 OR EMAIL AT ORCA@ASSNSOFFICE.COM - THANKS!! 

FIRM NAME: ___________________________________________________________ 
 

FIRM ADDRESS: _______________________________________________________ 
 

PHONE:  _____________________________ EMAIL: __________________________ 
 
 

GOLFERS: 
___________________________________ _________________________________ 
 

___________________________________ _________________________________ 
 
 

PLAY AS FOURSOME    - OR -    MIX WITH OTHER GROUPS 
       $560/foursome      $140/per player 
 

TOTAL AMOUNT DUE $  _________       
 
CHECK TO ORCA  VISA MasterCard AM. EXP. 
 

CARD NUMBER ______________________________   EXP. DATE _________________ 
 
NAME ON CARD _______________________________________  
   
SIGNATURE ___________________________________________ 

 
Registration cancellations must be made 5 business days in advance for refund 

MAY 3rd, Shotgun Start at 11:00 AM 

OHIO ROOFING CONTRACTORS ASSOCIATION 
2011 SPRING GOLF TOURNAMENT2011 SPRING GOLF TOURNAMENT2011 SPRING GOLF TOURNAMENT   

 East Golf Club 
6140 Babbitt Road 

New Albany, Ohio 43054 
www.eastgolfclub.com 

   

ENJOY OURENJOY OURENJOY OUR   
ALL INCLUSIVE ALL INCLUSIVE ALL INCLUSIVE 
REGISTRATIONREGISTRATIONREGISTRATION   

   

$140 per $140 per $140 per 
playerplayerplayer   

   
GREENS FEESGREENS FEESGREENS FEES   

   
CARTCARTCART   

   
DOOR PRIZESDOOR PRIZESDOOR PRIZES   

   
   LUNCHLUNCHLUNCH   

   
   DINNERDINNERDINNER   

   
NEW GAMESNEW GAMESNEW GAMES   

   
NEW SKILL NEW SKILL NEW SKILL    
CONTESTSCONTESTSCONTESTS   

   
BE A PART OF THE BE A PART OF THE BE A PART OF THE    

BEST START TO BEST START TO BEST START TO    
GOLF SEASON!GOLF SEASON!GOLF SEASON!   



OHIO ROOFING CONTRACTORS ASSOCIATION 
2011 SPRING GOLF TOURNAMENT2011 SPRING GOLF TOURNAMENT2011 SPRING GOLF TOURNAMENT   
SPONSORSHIP OPPORTUNITIES 

East Golf Club 
6140 Babbitt Road 

New Albany, Ohio 43054 
   

MAY 3rdMAY 3rdMAY 3rd   
   

11 AM11 AM11 AM   
SHOTGUNSHOTGUNSHOTGUN   

STARTSTARTSTART   
   

$140 PER $140 PER $140 PER 
PLAYERPLAYERPLAYER   

   
PLAY!PLAY!PLAY!   

SPONSOR!SPONSOR!SPONSOR!   
SUPPORT!SUPPORT!SUPPORT!   

   
PROMOTE YOUR PROMOTE YOUR PROMOTE YOUR 

PRODUCT OR PRODUCT OR PRODUCT OR 
SERVICE TO SERVICE TO SERVICE TO    
OHIO’S TOP OHIO’S TOP OHIO’S TOP    

ROOFING ROOFING ROOFING    
CONTRACTORSCONTRACTORSCONTRACTORS   RETURN TO: ORCA - 2077 EMBURY PARK ROAD. - DAYTON, OHIO 45414 

OR FAX TO: 937-278-0317 
HAVE QUESTIONS?  CALL THE ORCA STAFF AT 888-294-7733 OR EMAIL AT ORCA@ASSNSOFFICE.COM - THANKS!! 

FIRM NAME: ___________________________________________________________ 
 

FIRM ADDRESS: _______________________________________________________ 
 

PHONE:  _____________________________ EMAIL: __________________________ 
 
 

A HOLE     $100  LONGEST PUTT PRIZE*  $125 
LONGEST DRIVE PRIZE*  $125  BEVERAGE CART SPONSOR* $250 
CLOSEST TO PIN PRIZE* $125  BOX LUNCH SPONSOR* $250 
      DINNER SPONSOR*  $300 
*Denotes Exclusive Sponsorship Opportunity 
 
 

YOUR SPONSORSHIP ENTITLES YOU TO PRE-EVENT PROMOTIONS, 
EVENT SIGNAGE, MENTION AT DINNER,  

AS WELL AS COVERAGE IN THE NEWSLETTER  
 
 

TOTAL AMOUNT DUE $  _________       
 
CHECK TO ORCA  VISA MasterCard AM. EXP. 
 
CARD NUMBER ______________________________   EXP. DATE _________________ 
 
NAME ON CARD _________________________________________  
   
SIGNATURE ____________________________________________ 

 
Registration cancellations must be made 5 business days in advance for refund 





PUCO rescinds administrative rules applying to 
private commercial motor carriers 

                        
COLUMBUS, OHIO (March 16, 2011) – The Public Utilities Commission of Ohio (PUCO) today rescinded 
administrative rules applying to private commercial motor vehicles with a gross vehicle weight (GVW)       
between 10,001 and 26,000 pounds operating in intrastate commerce.  

“The PUCO has received feedback from numerous interested parties, including lawmakers and industry 
members, that these rules deserve additional review,” said PUCO Chairman Todd A. Snitchler. “It is       
important for the PUCO to operate at the speed of business and implement regulations that promote safety 
while at the same time allow businesses to compete and operate efficiently.  Today’s decision is a step in 
that direction.” 

In 2008, the Commission approved amendments to Ohio’s motor carrier safety rules that applied PUCO 
jurisdiction to private commercial motor vehicles with a GVW between 10,001 and 26,000 pounds that 
transport property or passengers on a not-for-hire basis within Ohio. The Commission later delayed active 
enforcement of the rules until 2012 while it conducted an outreach program to further educate affected    
carriers. 

The PUCO hosted a series of listening sessions across Ohio this winter to gather input from affected       
carriers about the operational and financial costs of compliance with the rules. Based on feedback from   
interested parties, the Commission finds it prudent to rescind the rules while changes to the rules are     
considered. As a result, roadside educational stops for these affected carriers will no longer take place. 

The Commission directed PUCO staff to file a report within 90 days containing an analysis and       
recommendations for possible future rule amendments.  In preparing the report, staff will take into account 
Gov. John Kasich’s Executive Order 2011-01K “Establishing the Common Sense Initiative,” which accounts 
for the impact a rule has on small businesses. 

The Public Utilities Commission of Ohio (PUCO) is the sole agency charged with regulating public utility service. The role of the 
PUCO is to assure all residential, business, and industrial consumers have access to adequate, safe, and reliable utility services 
at fair prices while facilitating an environment that provides competitive choices. Consumers with utility-related questions or    
concerns can call the PUCO hotline at (800) 686-PUCO (7826) and speak with a representative. 

James Evo Signoracci 
 Published in The Columbus Dispatch on March 3, 2011 

SIGNORACCI James Evo Signoracci lost a courageous battle with an extended illness on 
Wednesday March 2, 2011. Jimmy was the Owner and President of Hathaway & Ferguson 
Roofing & Sheet Metal Company, member of the American Italian Golf Association, Riviera 
Country Club, Central Ohio Air Conditioning Contractors of America, Ohio Roofing      
Contractors Association and the Abruzzi Club. Jimmy was also a founding member of the 
Columbus Italian Club. He is preceded in death by his parents, Evo and Mary Signoracci. 
Survived by the mother of his children and best friend, Sondra Signoracci; son, Evo;    
daughter, Angela (Adam) Speert; sister, Linda Signoracci; grandchildren, Evo Signoracci, II, 
Sammy Signoracci, Jacob Speert, Marty Speert; nieces and nephews, Courtney Aschinger, 
Whitney Signoracci, Shannon Burke; and great nephew Zane Neuhardt. In lieu of flowers, 
friends who wish may contribute in memory of Jimmy to Mount Carmel Hospice, 6150 E. 
Broad Street, Columbus, Ohio 43213-9924 Condolences may be sent via 
www.johnquint.com. 



Giving you more for your dollar every day! 

 
LEGAL SERVICES PLAN: 
This plan provides members with the ability to get back their investment in dues many times over.  Every ORCA Member is entitled to one free 
telephone or electronic consultation per month with any of the attorneys of Dunlevey, Mahan, and Furry.  This firm specializes in Labor Law, 
OSHA, and Construction Contract Law.  
 

STATE LOBBYIST: 
ORCA is active in the state legislature and was successful in passing the Independent Contractors Legislation. The ORCA Legislative Committee is 
currently monitoring issues such as statewide licensure, retainage, the residential code, and Workers Compensation reform. 
 

NEWSLETTER: 
ORCA’s newsletter highlights Association activities, upcoming events, and special interest jobs, as well as having featured articles on such topics 
as asbestos, roof safety, workers’ compensation, and construction contract law. 
 

FAX AND EMAIL BULLETINS: 
These Bulletins brings industry news to our members between newsletter issues.  It also provides valuable industry information in a condensed 
format so you can get up to date fast, and use the information immediately! 
 

SAFETY PROGRAM: 
ORCA in conjunction with Professional Safety Systems, Inc. offers ORCA Members a complete safety program that is customized to each specific 
firm at a very reasonable cost. The program has the additional benefit of being updated continually. 
 

ANNUAL CONVENTION AND TRADE SHOW: 
In February of each year ORCA holds its Annual Convention and Trade Show.  The Convention features seminars specifically geared to your 
concerns as a roofing contractor.  The Trade Show features all of the main roofing products and services. ORCA Members can enjoy the latest in 
educational seminars and see the latest in roofing products all in one day! 
 

PERIODICAL TOPICAL SEMINARS: 
In addition to the seminar schedule offered at the Annual Convention, ORCA offers seminars throughout the year on topics such as Safety, Sales 
Tax, Retainage, Warranties, Sales Tax, etc. 
 
ANNUAL GOLF OUTING: 
This event, held in the Spring of each year, shows that business can be pleasure.  This opportunity for a great day of golf, a wonderful dinner, and 
lots of prizes is made even more valuable by the added chance to build social relationships with your colleagues from the roofing industry. 
 

WORKERS’ COMPENSATION GROUP PLAN: 
For over ten years the Ohio Roofing Contractors Association Workers’ Compensation Group Rating Program has been administered by Hunter 
Consulting Company.  By participating in our group your company can save up to 85% on your Workers’ Compensation premium payment to the 
state.  This is an extremely important revenue saving program that is offered by ORCA, which will impact your company’s bottom-line in a positive 
light. 
 

HEALTH INSURANCE PLAN: 
Larger groups get lower rates!  This basic rule of health insurance can make it difficult for small employers to find affordable coverage.  One 
solution is to combine their collective buying power and buy insurance coverage for all their employees.  Small groups can do this by forming a 
“Health Care Alliance.”  ORCA has accomplished this goal and is offering a very competitive Health Insurance Plan for members through the 
Construction Industry Alliance. 
 

DRUG FREE WORKPLACE PROGRAM: 
ORCA, in conjunction with Nursing Corps, Inc., has established a Drug Free Workplace Program that assists our member firms in complying with 
the Ohio Drug Free Workplace requirements, obtaining Bureau of Workers’ Compensation Premium Discounts for Level 1 through Level 3 
Employers; and it assists our member firms in obtaining their BWC Grant rebates for a drug and alcohol free environment.  The program also 
provides a database, identification cards, and access to statewide testing facilities. 
 

WEBSITE: 
The website is a key item in our ongoing program to promote our ORCA Member Contractors.  This web site is not only designed to help the 
roofing customer find an ORCA Member in their area, it is also designed to help you the contractor stay informed about current issues that affect 
your business, as well as providing access to contractor services and product suppliers.  
 

FULL TIME ASSOCIATION STAFF: 
ORCA Members receive the service of a full time staff; ready to give direct answers to your questions or to find the source with the answer you 
need.  For more detailed information on any of these services, please contact ORCA at 888-294-0084. 

OHIO ROOFING  
CONTRACTORS ASSOCIATION 
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The undersigned hereby makes application for Membership and the dues will be as follows: 
 
 

 ____ROOFING CONTRACTOR – $250.00/YEAR    ____ASSOCIATE MEMBER – $225.00/YEAR 
 

 

To enable the Association to classify this application properly, the following information is 
requested. 
 

CORPORATION _____  PARTNERSHIP _____ PROPRIETORSHIP _____ 
 

Please check the type of work that your company is involved in: 
 

BUR _____ COLD APPLIED _____ ROOF DECK _____ URETHANE FOAM _____  
ELASTO/PLASTIC _____  SHINGLE _____ SLATE, TILE _____  WATERPROOFING _____  
OTHER _________________________ 

 

Associate Membership applicants should check the appropriate category: 
MANUFACTURER _____ SUPPLIER _____   OTHER ___________________________________ 
 

FIRM NAME ____________________________________________________________________ 

ADDRESS _____________________________________________________________________ 

CITY, STATE ___________________________________________________________________ 

ZIP ____________________    COUNTY _____________________________________________ 

PH  ___________________________________ FX  ____________________________________ 

EMAIL ________________________________ Website_________________________________ 

FIRM REPRESENTATIVE _________________________________________________________ 

ALTERNATE ___________________________________________________________________ 

SUBMITTED BY _________________________________________________________________ 
 

By the applicants signature, if accepted for membership in the  
Ohio Roofing Contractors Association, agrees to abide by the Constitution and By-laws. 

 

Make check payable to ORCA and return with application.  
Payment via Visa, MasterCard and American Express are also accepted. 

 

Card Number _____________________________________  Expiration Date _____________ 
 

Name on Card _______________________________________________________________ 
 

Authorized Signature __________________________________________________________ 
 

Send back completed form and payment to: 
FAX: (937) 278-0317 or MAIL: 2077 Embury Park Rd. Dayton, Ohio 45414 

www.ohioroofing.com 
 

Have Questions?  Call 888-294-7733 or orca@assnsoffice.com 

MEMBERSHIP APPLICATION 
Ohio Roofing Contractors Association 
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BECAUSE THEY CAN 
 

By Gary Hanson, President - American Safety & Health Management Consultants, Inc. 
 

Recently, I was meeting with a client and he was discussing an accident to one of his employees who hurt his back 
when he jumped into a shallow trench.  The trench had recently been concreted for a footer for a new building. My 
client didn’t understand why the employee would jump into the trench when there was an access ladder 10 feet 
away.  The employee reported that the accident had aggravated pre-existing arthritis.  This claim could result in a 
potential Long Term Treatment Plan and a large future Reserve issued by the Bureau of Workers’ Compensation. 
 
My client asked me why the employee would not use the ladder?  My response was Because He Could.  The       
employee made a decision, do I do it the safe right way or do I do it the easiest quickest way. Unfortunately, all too 
often an employee makes the latter decision.  Why?  Because They Can.  Safety comes down to each independent 
decision our employees make.  Left to their own choice, all too often they make the wrong decision. 
 
I understand that it is impossible to monitor every decision an employee makes.  I also understand that   employees 
don’t want someone looking over their shoulder all day long.  There has to be a middle ground.  Ronald Reagan had 
a great quote when he was confronting the Soviet Union “Trust but Verify”.  The same thing applies with employees.  
We should expect them to make the safe right decision, but we need to actively monitor their behavior to ensure they 
are making the right decisions. 
 
Safety is not automatic, so we have to assume that if employees can make the wrong decision they will.   Why?     
Because They Can.  That is why there has to be clear defined expectations for safe behavior.  This needs to be 
communicated constantly to all employees: 
* Regular Safety Observations should be conducted 
* Safe Procedures developed and Safety Rules enforced 
 
Safety is a learned behavior, but like every other positive behavior it takes practice and repetition until it   becomes 
automatic.  If not, unsafe behavior will become a part of an employee’s daily routine.  It will be repeated over and 
over, if it is easy, quick and the employee doesn’t recognize a serious consequence. 
 
This is a basic tenet of human behavior.  I explained this to my client and advised him that employees will make bad 
decisions not because they are bad employees or want to get hurt but Because They Can. 

SUCCESSION PLANNING SEMIANR ONE OF THE BEST 
 
The Association’s Succession Planning Seminar held March 31st was 
very informative, and presented in a new unique style. 
 
Representatives from the Legal Firm of Dunlevey, Mahan and Furry; 
CPA Firm of Kentener Sellers gave a detailed presentation on all       
aspects of Succession Planning.  The unique aspect of this seminar is 
that in the afternoon, participants could schedule private sessions with 
any or all of the speakers to discuss their own particular circumstance 
and get their questions answered. 
 
The response was good and we plan to offer this seminar on an annual 
basis. 
 
 



Ohio Safety Congress & 
Expo 2011  

 
Plans are under way for BWC’s annual Ohio 
Safety Congress & Expo. This year’s safety 
congress will feature more educational      
offerings, continuing education units and 
vendors. Keep your calendar open March 
29 to 31 so you can attend the Ohio Safety 
Congress & Expo at the Greater Columbus 
Convention Center, and spread the word to 
co-workers and colleagues. And new this 
year, you can catch safety congress      
updates on Twitter, just follow us 
@OSC2011! 
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