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ORCA Working Tradeshow  
- SAVE THE DATE! 

 
Once again the Ohio Roofing Contractors 
Association (ORCA) Working Trade Show 
will be held February 14th in Columbus at the 
Ohio State Fairgrounds.  

This year the Expo will be in a different build-
ing (Voinovich), but will feature the same   
atmosphere of constant activity where          
roofing contractors and their employees can 
come and see product demonstrations and 
equipment in action, with the opportunity for 

some actual hands-on time. There will be no 
decorator drape dividers, so the show will be 
wide open so you could see what is going 
over the entire floor area. 

 
This one day show will run from 8:00 a.m. 
until 3:00 p.m., with complimentary food and 
drink served all day long in the exhibit area.  
In addition to the food and drink, there will 
thousands of dollars worth of prizes awarded 
throughout the day! 
 
 

For Additional information, check out Pages 11-

13 of this publication or www.ohioroofing.com 
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orca@assnsoffice.com 

www.ohioroofing.com 
 

The Focus Magazine is a review of construction activity in  Ohio. 
 

The Focus Magazine contains Industry News, Notices and Ohio 

Roofing Contractors Association Activities. 
 

All information contained herein is considered reliable to the 

best of our knowledge, and we accept no  responsibility for 

incorrect material secured from outside sources. 

   Published by:   

The Ohio Roofing  

Contractors Association   
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YOU CAN RELY ON YOUR  
FULL-TIME ORCA STAFF 

 

Robert Pope 
Executive Director 

 
Valerie Dahlberg 
Deputy Director 

Government Relations 
 

Rachel Pinkus 
Newsletter & Website Advertising 

Events Coordinator 
 

Megan Miller and Chrystal Burris 
Account Managers 

 
Joe Williams 

Communications Specialist 
 

Kate Hendrickson and Morgan Arwood 
Membership Services 

 

ORCA BOARD OF DIRECTORS 
 

OFFICERS 
 

Jack Petsche 
President 

USA Roofing—Twinsburg, Ohio 
 
 

Cameron Bechtel 
Vice President 

Harold J. Becker Company-Dayton, Ohio 
 

Fred Horner 
Secretary/Treasurer 

Advanced Industrial Roofing– Massillon,Ohio 
 

Bill Kilcoyne 
Immediate Past President 

K & W Roofing—Pataskala, Ohio 
 

 
 
 

DIRECTORS 
 

Jim Eckstein, Jr. 
C.A. Eckstein, Inc. 
Cincinnati, Ohio 

 

Ed Williams 
Fremont Roofing Company 

Fremont, Ohio 
 

J.J. Smithey 
Frost Roofing, Inc. 
Wapakoneta, Ohio 

 

Bob Willis 
Tecta America, Inc. 

Dayton, Ohio 
 
 

LEGAL COUNSEL 
 

Robert Dunlevey 
Dunlevey, Mahan & Furry 

Dayton, Ohio 

 
 

WORKERS COMPENSATION  
THIRD PARTY ADMINISTRATOR 

 

Brandon Hunter 
Hunter Consulting Company 

Cincinnati, Ohio 



ORCA is Partnering with Beeline Purchasing LLC to 
Offer a Money-Saving Member Benefit! 

The Ohio 
O 

(ORCA) 
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www.rciohiovalley.org 
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Fatalities caused by falls from elevation continue to be a leading 
cause of death for construction workers, accounting for 345 of the 
874 construction fatalities recorded in 2014 (BLS data). Those 
deaths were preventable. The National Fall Prevention Stand-
Down raises fall hazard awareness across the country in an effort 
to stop fall fatalities and injuries. 
 

 

What is a Safety Stand-Down? 
A Safety Stand-Down is a voluntary event for employers to talk directly to employees about safety. Any workplace 
can hold a stand-down by taking a break to focus on "Fall Hazards" and reinforcing the importance of "Fall Preven-
tion". It's an opportunity for employers to have a conversation with workers about hazards, protective methods, and 
the company's safety policies and goals. It can also be an opportunity for workers to talk to management about fall 
hazards they see. 
 

Who Can Participate? 
Anyone who wants to prevent falls in the workplace can    
participate in the Stand-Down. In past years, participants   
included commercial construction companies of all sizes,   
residential construction contractors, sub- and independent 
contractors, highway construction companies, general              
industry employers, the U.S. Military, other government          
participants, unions, employer's trade associations, institutes, 
worker interest organizations, and safety equipment              
manufacturers. 

FOR ADDITIONAL INFORMATION, GO TO: https://www.osha.gov/StopFallsStandDown/  
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Member Information  
Welcome 

 
The Ohio Roofing Contractors Association 
encourages its  members to provide us with 
news releases concerning your firm.  Those 
releases will be published in the ORCA              
Newsletter.  One of the basic purposes of  
ORCA is communication and  networking of   
information within the  industry. So don’t be 
shy, send us your news release.  Also, if 
you would like   assistance drafting a news 
release, just  contact us.  We would be  

happy to work with you to draft the release. 
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CERTIFIED ROOFING TORCH  
APPLICATOR PROGRAM 

 
 
 
 
 
 
 
 
 
 
 
 

YOUR SOURCE FOR TORCH DOWN 
ROOF SYSTEM SAFETY TRAINING 

 
FOR MORE INFORMATION, CONTACT: 

BOB POPE AT 800-497-6722 or 
BPOPE@MRCA.ORG 
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EXHIBITOR NAME SPACE 

4C's Spray Equipment  Rental, Sales & Service 1 

ABC Supply 31 

ALCO Products, LLC 14 

Allied Building Products Corp. 26 

APOC 15 

Arnold Insurance Agency, Inc. 12 

C.C. Supply 10 

Carlisle Syntec 25 

CertainTeed 27 

CORDECK 5 

DeWitt Products Co. 29 

Dimentional Metals, Inc. 18 

D-MAC Industries, Inc. 19 

Engineered Systems 3 

GAF  22 

Hunter Consulting Company 21 

Johns Manville 9 

KEE Safety, Inc. 8 

Louis T. Ollesheimer & Son 20 

MEP Insulation Recycling 11 

METAL SHOP 30 

Owens Corning 23 

Petersen Aluminum Corp. 16 

RK Hydro-VAC 4 

Royal Adhesives & Sealants 6 

TNT Roofing Products/Firestone Building Products  2 

Triangle Fastener Corp. 7 

Weather safe Resource, Inc. 24 

 

 

SHOW HOURS 
8 AM—3 PM 

FREE FOOD & 
DRINK ALL DAY! 

** Exhibitors as of 1/10/17 
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EMPLOYMENT LAW DEVELOPMENTS 
2017 AND BEYOND! 

 
It's shaping up to be a landmark 
year for changes affecting both    
employers and employees.  Many 
new laws and regulations          
sponsored by the Obama admin-
istration recently were enacted or 
will take effect in January 2017.  
Will they be rolled back?  We will 
find out after January 20, 2017 

when Donald Trump becomes the 45th President 
and benefits from Republican control of both         
Houses of Congress in its 115th Session.  It is        
anticipated that the new administration will enact 
significant measures to rebalance the rights and 
protections of employees with the rights and           
obligations of employers.  In addition, President-
elect Trump will quickly seek to fill Judge Scalia's 
Supreme Court position, along with 103 Federal 
District Court and Appellate Court judicial             
vacancies. Also lurking is the proposed Midnight 
Rules Relief Act which permits Congress to nullify 
last minute regulations and actions by President 
Obama in a wholesale fashion.  It is estimated that 
between November 8 and December 31, 2016, 145 
regulations were issued at a cost to the American 
public of $21 billion – the most since 1933 – 4.5 
regulations per day.   
 During President Obama's administration, 
he attempted to carry out his legislative agenda by 
first imposing new regulations on federal                     
contractors over which he had more power than the 
private sector.  Such things as the Fair Pay and 
Safe Workplaces Executive Order requiring govern-
ment contractors to report labor law violations when 
bidding, the Paid Sick Leave regulations which 
gives employees 56 hours of leave each year, Pay 
Transparency provisions, LGBT non-discrimination 
mandates, and the enhanced federal minimum 
wage of $10.20 all came our way. In addition, the 
National Labor Relations Board, the Wage-Hour 
Division of the Department of Labor, and OSHA  
became far more aggressive.  For example, the  
infamous FLSA overtime rules were issued making 
overtime available to five million more workers, but 
these regulations are on hold and the EEOC         
expanded the EEO-1 reporting obligation making 
employers annually report W-2 pay data by gender, 
race and ethnicity.  OSHA created new injury        
reporting requirements which also limit post-
accident drug testing and safety incentive             
programs, and raised penalties by 78%.    

 President-elect Trump has nominated for 
Labor Secretary Andy Puzder, current CEO of a  
national fast food chain.  He appears sympathetic to 
business leader concerns and opposes the new 
overtime rules and any substantial increase in the 
minimum wage.  Puzder's position is a powerful 
one.  President-elect Trump will have the                      
opportunity to appoint a majority f the members to 
the National Labor Relations Board changing the 
complement to three Republicans and two                 
Democrats. He will also appoint the new NLRB 
General Counsel who sets the litigation and          
enforcement priorities for the Board.  A new EEOC 
Chairman and its General Counsel will also be           
selected by him.  These key posts will set the tone 
and agenda for those agencies, which is anticipated 
to be more employer friendly. 
 But where the federal government may            
become less aggressive toward employers and            
revise the regulatory scheme to decrease the             
burden on employers, surely states and municipali-
ties will continue their aggressive initiatives on such 
things as minimum wage, paid sick leave, parental 
leave, LGBT rights, pay equity, and predictable          
advanced work scheduling for employees.  These 
state and municipal initiatives will present significant 
problems for employers because the agenda of    
interest groups driving local legislation is oftentimes 
radical.  Multi-state employers will find it even                 
harder to keep track of their legal obligations as 
state and local legislators adopt a wide variety of 
inconsistent labor laws.  
 Here are a few of the predictions for labor/
employment activities in the Trump administration – 
 The new FLSA overtime rules which are on hold 

will be revised and installed with modification – 
expect the $455 per week salary requirement to 
be increased by $100 - $200 but not to the         
current $913 per week in the most  recent               
regulations now on hold – automatic escalator 
provisions to raise the salary requirement               
periodically will go away.  

 The federal minimum wage will be increased 
from $7.25 per hour to approximately $9.50 per 
hour over multiple years and numerous states 
will enact their own minimum wage require-
ments moving toward $13 per hour. 

 E-Verify, which requires certain employers to 
check on the legal status of workers before hire, 
will be broadened to require all employers to  
ensure that their applicants and employees are 
properly documented to work – stronger                
enforcement will be seen in an effort to weed out 
the estimated 5% of the U.S. workforce which is 
undocumented. 
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 Employer paid sick leave for maternity purposes 
of six weeks will be enacted in hopes of staving 
off the initiative to modify the FMLA to make its 
12 weeks fully compensable.  

 The NLRB will modify its overzealous rulings 
restricting the rights of employers to promulgate 
rules and regulations pertaining to employees' 
use and abuse of social media and restrictions 
on policies and work rules within employee 
handbooks.  The expansion of the joint employ-
er doctrine which causes separate entities to be 
co-liable will eventually revert to the prior less 
stringent standard. 

 OSHA's prolific promulgation of new Standards 
will slow dramatically and its new interpretation 
of restrictions on safety incentive programs and 
post accident drug testing will be modified to 
make both more workable for employers.  But, 
the enhanced penalty structure which caused a 
78% increase in fines last year will not be rolled 
back.  

 The Affordable Care Act will be repealed but will 
be replaced with a somewhat similar structure 
with limited federal insurance subsidies, no           
employer mandate, no "Cadillac tax" and             
competition across state lines for health                    
insurance companies – the transition will be 
slower than anticipated. 

 Unionization in the private sector will continue to 
be quite limited at about 6.7% but public sector 
unionization will remain at the high level of        
approximately 35%. 

 Multi-employer pension plans will continue to 
face long term unfunded vested benefit short-
falls causing some employees to receive less 
retirement benefits than promised but Congress 
will not enact further legislation to correct the 
problem.  

 So, get ready for a "wild ride" in 2017 – 
changes are coming.  If you haven't consulted with 
your labor and employment law counsel for some 
time, chances are you will be chatting in 2017.  
 
 

 For additional information or  
assistance, use yourt Association  
Legal Services Plan and contact     
attorney Bob Dunlevey, OSBA Board 
Certified Labor and Employment Law 
Attorney at (937) 223-6003. 

http://www.dmfdayton.com/


2077 Embury Park Rd.  Dayton, Ohio 45414 937-278-0335  937-278-0317 

  orca@assnsoffice.com   www.ohioroofing.com 

Giving you more for your dollar every day! 

 
LEGAL SERVICES PLAN: 
This plan provides members with the ability to get back their investment in dues many times over.  Every ORCA Member is 
entitled to one free telephone or electronic consultation per month with any of the attorneys of Dunlevey, Mahan, and Furry.  
This firm specializes in Labor Law, OSHA, and Construction Contract Law.  
 
STATE LOBBYIST: 
ORCA Is your advocate at the Statehouse and at key State Agencies!  The Legislative Committee, was successful in 
passing the Independent Contractors Legislation.  The Committee is currently monitoring issues such as statewide licensure, 
retainage reform, the new residential code, and Workers' Compensation and Prompt Pay Act reform. 
 
NEWSLETTER: 
ORCA’s newsletter highlights Association activities, upcoming events, and special interest jobs, as well as having featured 
articles on such topics as asbestos, roof safety, workers’ compensation, and construction contract law. 
 
FAX AND EMAIL BULLETINS: 
These Bulletins brings industry news to our members between newsletter issues.  It also provides valuable industry 
information in a condensed format so you can get up to date fast, and use the information immediately! 
 
SAFETY PROGRAM: 
ORCA in conjunction with Shearer Safety Services, LLC and Professional Safety Resources Company of Ohio offers ORCA 
Members a complete safety program that is customized to each specific firm at a very reasonable cost. The program has the 
additional benefit of being updated continually. 
 
PERIODICAL TOPICAL SEMINARS: 
In addition to the seminar schedule offered at the Annual Convention, ORCA offers seminars throughout the year on topics 
such as Safety, Sales Tax, Retainage, Warranties, etc. 
 
ANNUAL GOLF OUTING: 
This event, held in the Spring of each year, shows that business can be pleasure.  This opportunity for a great day of golf, a 
wonderful dinner, and lots of prizes is made even more valuable by the added chance to build social relationships with your 
colleagues from the roofing industry. 
 
WORKERS’ COMPENSATION GROUP PLAN: 
For over ten years the Ohio Roofing Contractors Association Workers’ Compensation Group Rating Program has been 
administered by Hunter Consulting Company.  By participating in our group your company can save up to 95% on your 
Workers’ Compensation premium payment to the state.  This is an extremely important revenue saving program that is 
offered by ORCA, which will impact your company’s bottom-line in a positive light. 
 
WEBSITE: 
The website is a key item in our ongoing program to promote our ORCA Member Contractors.  This web site is not only 
designed to help the roofing customer find an ORCA Member in their area, it is also designed to help you the contractor stay 
informed about current issues that affect your business, as well as providing access to contractor services and product 
suppliers.  
 
FULL TIME ASSOCIATION STAFF: 
ORCA Members receive the service of a full time staff; ready to give direct answers to your questions or to find the source 
with the answer you need.   
 

For more detailed information on any of these services, please contact ORCA at 888-294-0084. 

OHIO ROOFING  
CONTRACTORS ASSOCIATION 



The undersigned hereby makes application for Membership and the dues will be as follows: 
 
 

 ____ROOFING CONTRACTOR – $250.00/YEAR            ____ASSOCIATE MEMBER – $225.00/YEAR               
                         (Roofing Contractor. Has full voting powers)                  (Supplies service or materials/equipment to the industry.                       
                 Has no voting powers) 

 
        ____ NEW COMPANY - 1st YEAR FREE            ____ AFFILIATE MEMBER - $50/YEAR 
          (New Roofing Contractor Company less than ONE YEAR OLD.                      (Non-Roofing Industry related company whose sole purpose for                                               
                                           Has full voting power)                                                         Membership is the Workers’ Comp. Group. Has no voting power) 

 
TYPE OF BUSINESS:     CORPORATION _____  PARTNERSHIP _____  PROPRIETORSHIP_____    
 
 

TYPE OF WORK:   (Check all that apply) 
 
 

BUR _____ COLD APPLIED _____ ROOF DECK _____ URETHANE FOAM _____ SHINGLE _____  
 

ELASTO/PLASTIC _____  SLATE, TILE _____  WATERPROOFING _____  OTHER _________________ 
 

ASSOCIATE MEMBERSHIP CATEGORY:    (Check only if applies) 
 
MANUFACTURER _____ SUPPLIER _____   OTHER ___________________________________ 
 
 

FIRM NAME ____________________________________________________________________ 

ADDRESS _____________________________________________________________________ 

CITY___________________________________ STATE______________ ZIP _______________ 

 PH  ___________________________________ FX  ____________________________________ 

EMAIL ________________________________ Website_________________________________ 

FIRM REPRESENTATIVE _________________________________________________________ 

ALTERNATE ___________________________________________________________________ 
 

By the applicants signature, if accepted for membership in the  
Ohio Roofing Contractors Association, agrees to abide by the Constitution and By-laws. 

 

SIGN:  _______________________________ PRINT NAME: _________________________________ 
 

Make check payable to ORCA and return with application.  
Payment via Visa, MasterCard and American Express are also accepted. 

 

Card Number _____________________________________  Expiration Date _____________ 
 

Name on Card _______________________________________________________________ 
 

Authorized Signature __________________________________ Billing Zip: _______________ 
 

Send back completed form and payment to: 

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Rd. Dayton, Ohio 45414 
www.ohioroofing.com 

 
Have Questions?  Call 888-294-7733 or orca@assnsoffice.com 

MEMBERSHIP APPLICATION 
Ohio Roofing Contractors Association 



2077 EMBURY PARK ROAD 

DAYTON, OH 45414 

888-294-7733 

ORCA@ASSNSOFFICE.COM 

WWW.OHIOROOFING.COM 

PRESRT STD 
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PERMIT 966 
DAYTON, OH 


