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From Left: William Diebold, Brain Nunley,              
Jeremiah Issacs, Apprenticeship Instructor Paul 
May, Don Harlow, Shane Smith, Shawn Gross.  

 Sika Sarnafil Competition Highlights Excellence in Roofing Installation 
 
CANTON, MA – February 24, 2015 – Winners of the annual              
Project of the Year competition were announced today by Sika, the 
worldwide market leader in thermoplastic roofing and waterproofing 
membranes. A winner and two finalists were recognized for                     
outstanding workmanship in the areas of design, application and                     
installation. The awards in four categories: Low Slope, Steep Slope, 
Waterproofing and Sustainability are for projects completed using a 
Sika thermoplastic membrane for  roofing or waterproofing                       

   applications. 

“Congratulations to the winners of the 2014 Contractor Project of the Year competition,” 
said Brian J. Whelan, Sika Executive Vice President. “Each entry is judged on project 
complexity, design uniqueness, craftsmanship, and creative problem solving.                    
Compliments to all on a job well done. We are truly grateful to have such a talented 
group of professionals representing Sika and our products." 

Steep Slope Category Winner 
 

Harold J. Becker Company, Inc. of Dayton, OH was 
awarded first place for their work on Wogaman 5-8 School, 
Dayton, OH. The school now boasts Sika’s aesthetically 
pleasing and long-lasting Décor Roof System. 

Roofers Joint Apprenticeship Program Graduates 7 Apprentices To Journeyman Status 
 
The Roofers Local No. 75 Joint Apprenticeship and Training Program (JATC) had seven apprentices complete their Journeyman Test 
on February 27th.  Successful completion of the Journeyman Test is the final step to an Apprentice advancing to Journeyman status. 
 
The test includes both a written and hands on portion.  The test covers all aspects of roofing and takes the day to complete. In order to 
qualify to take the Journeyman Test, an Apprentice must have completed 432 hours of 
classroom instruction, and 6400 hours of on-the-job training. Apprentice Instructor Paul 
May works with each of the Apprentices in the program to insure that they are instructed 
and have experience on all of the major roofing systems. 
 
Throughout their apprenticeship, participants are also involved in community service              
activities, such as reroofing homes for individuals that are not be able to afford to get the 
necessary work done. The Joint Apprenticeship Program believes in Equal Employment 
Opportunity and works to reach out to all possible candidates.  The JATC participates each 
year in the Annual MVACP Construction Industry Career EXPO, as well as the Annual 
School Counselor’s Breakfast. 

For information on the roofing trade, contact Business Manager John Hayes  
at (937) 415-3869 or go to the Miami Valley Apprentice Coordinators website 
www.daytonappreticeship.org.   

http://www.daytonappreticeship.org
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ORCA Joins With OVC-RCI For Education Day In Hudson 
Packed With Information 

 
The Ohio Valley RCI Education Day held on November 7

th
 in Hudson, Ohio was a 

day that included great exhibits, tour, and excellent seminar sessions.  OVC-RCI 
opened this session to Ohio Roofing Contractors Association Members as well. 
 
The Education Day was held at the impressive Northern Ohio Bricklayers and            
Allied Craftworkers Regional Training Center in Hudson.  In addition to the              
excellent educational seminars held throughout the day, there was a tour of the 
training facility itself.  The tour included a live demonstration by the apprentices on 
the center’s instructional mock-ups designed to give the apprentices hands-on 
work experience at all aspects of the trade.  Apprentices receive training on brick-

laying, stone, marble, tuck pointing, caulking, cleaning, tile, cement work, terrazzo, and mosaics. 
 
Holding the Education Day at the training center is in line with the new direction of the Ohio Valley RCI 
Education Committee to include actual demonstrations and hands-on education about materials and 
applications, in addition to classroom instruction. 
 
This same theme will be followed at the upcoming Education Day Session scheduled for November 
21

st
 in Indianapolis at the Sheet Metal Workers Local No. 20 Training Center. 

 

The following companies were sponsors and exhibitors: 

Austin Brown Company 
Carlisle SynTech 
Commercial Roofing Sys. 
Debigum 
Dow 
Dimensional Metals 
Engineered Systems 
Johns Manville 
Owens Corning 
Rino Roof 
SMRCA (NRCA/SMACNA) 
Suprema 
TuffWrap Installation 
Weathersafe 
 
Thanks to OVC-RCI for giving ORCA 
Members the opportunity to participate. 

www.rciohiovalley.org 
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 Business Consultant Lohbeck Does Session On How To Get Credit 
 

Area Business Consultant and Aileron Advisor Jack Lohbeck presented Association Members a seminar on March 11 th on 
how to get credit in today’s market. Jack not only provided information on how the credit market has changed in the last five 
years, but also presented numerous ideas on how a company can put its best foot forward with a lending institution. 
 
Jack reviewed the various levels of banking from Large Money banks to Community banks, and what can be expected from 
each concerning lines of credit. Jack also gave an overview of CUSO’s; Credit Unions and Asset Based Lenders. 
 
There is discussion about holding a follow-up seminar and 
possibly going into more detail concerning CUSO’s and 
Credit Unions. 
 
Jack Lohbeck is a Business Advisor at Aileron.  Jack has 
10 years experience as a business consultant.  He has 27 
years of corporate experience with both privately held and 
publicly traded companies.  He is an adjunct professor at 
the University of Dayton School of Law and Instructor in 
account at Sinclair Community College.  A graduate of the 
University of Cincinnati and a member of the American 
Institute of Certified Public Accountants. 
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CONSTRUCTION SPENDING ENDS 2014 AT HIGHEST LEVEL SINCE 2008 AS PUBLIC 
OUTLAYS TURN POSITIVE, ADDING TO STRENGTH IN PRIVATE SEGMENTS  

 
President's Budget Proposal Will Help Ensure Future Construction Spending Growth By Accelerating Debate On The Best 

Way To Finance Long-Term Infrastructure Investments, Construction Officials Note 
 

Construction spending rose in December to a six-year high of $982 billion as public construction for the 
year increased for the first time since 2009, according to an analysis by the Associated General      
Contractors of America. Association officials said President Obama's budget proposal and his               
suggested infrastructure funding program should help construction spending continue to grow by            
accelerating debate about the best way to fund repairs to the nation's aging roads, bridges, and other 
public infrastructure. 
 

"For the first time in nearly a decade there was growth in all three major construction segments—
public, private nonresidential and residential," said Ken Simonson, the association's chief economist. "If 
the president and Congress can work out a way to pay for long-term investments in our aging                
infrastructure, there is a good chance this pattern will repeat in 2015." 
 

Construction spending in December totaled $982 billion at a seasonally adjusted annual rate, 0.4             
percent higher than in November, 2.2 percent higher than in December 2013, and the highest monthly 
figure since December 2008, Simonson noted. The full year total of $961 billion was up 5.6 percent 
from 2013 and was the highest full year amount since 2008. 
 

Private residential spending in December climbed 0.3 percent from November but slid 4.0 percent from 
a year earlier, while private nonresidential spending slipped 0.2 percent for the month but rose 5.3            
percent year-over-year. Public construction spending increased 1.1 percent from November and 6.7 
percent from December 2013. For the full year, private residential spending rose 4.1 percent, private 
nonresidential spending climbed 11 percent, and public spending grew 1.8 percent. 
 

"The hottest segments in 2014 as a whole were warehouses, which leaped 50 percent, and multifamily, 
which climbed 34 percent," Simonson added. "Both of these categories should do well again in 2015." 
 

Other private nonresidential segments that grew steeply in 2014 included offices (24 percent);                 
manufacturing (16 percent); power, including oil and gas pipelines and field work (14 percent); and 
commercial—retail, warehouse and farm (13 percent), Simonson observed. He noted that office and 
retail construction included many renovation projects as well as new starts. 
 

The two biggest public segments both grew in 2014: highways and streets (4.1 percent) and education 
(1.2 percent). In addition, public spending on transportation facilities such as transit, airport and ports 
rose 4.9 percent, Simonson said. 
 

Association officials said the infrastructure funding outlined in the president's latest budget will help 
stimulate needed debate on the best way to finance repairs and additions to the nation's vital public   

infrastructure. "The president's budget proposal 
opens the door to a healthy debate about the 
best way to finance our long-term infrastructure 
needs," said Stephen E. Sandherr, the associa-
tion's chief executive officer. "Congress should 
take advantage of this opportunity and work with 
the president to find the right funding solution." 
 



 

 
 

Member Information  
Welcome 

 
The Ohio Roofing Contractors                     
Association encourages its  members to 
provide us with news releases                  
concerning your firm.  Those releases 
will be published in the ORCA              
Newsletter.  One of the basic purposes 
of  ORCA is communication and              
networking of   information within the  
industry. So don’t be shy, send us your 
news release.  Also, if you would like   
assistance drafting a news release, just  
contact us.  We would be happy to work 
with you to draft the release. 

Dunlevey, Mahan & Furry 
Welcomes a New Associate 
MATTHEW J. BAKOTA 

 

Matthew Bakota is a member of 
the Labor and Employment 
group.  In addition to counseling 
and representing businesses in 
labor and employment matters, 
Matthew also has significant 
business litigation experience 
involving the representation of 
business clients in contract and 

         related disputes.   
 
Matthew has first chair experience in all phases of 
litigation, including ADR, trial, and appeal.  He is 
licensed to practice in Ohio and Kentucky, including 
the Southern District of Ohio, the Eastern and   
Western Districts of Kentucky, and the Sixth Circuit 
Court of Appeals.  
 
Matthew also presents and writes on current issues 
related to privacy and data security in the workplace.  
This includes identifying information and data that 
businesses are obligated to protect under various 
state and federal laws, as well as information, such 
as trade secrets, that businesses desire to protect 
against disclosure. 
 
Matthew graduated from the University of Akron 
School of Law and the Ohio University E.W. Scripps 
School of Journalism.  He is a member of the Ohio, 
Kentucky, and Dayton bar associations.  He also 
serves as a volunteer for the Alzheimer’s                  
Association. 
 
To contact Matthew or any other Attorney at       
Dunlevey, Mahan & Furry, just call 937-223-6003. 
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Beeline Purchasing LLC is working with Ohio Roofing Contractor’s 
Association Members to offer a new purchasing program.  

  

 
The program specializes in purchasing safety equipment and supplies. By working with 
various contractor associations, Beeline is able to use the buying power of the group to 
set up cost saving opportunities with manufacturers. The program is designed as a 
“Broker” purchasing service, so members can buy products direct from manufacturers. 
   
  

Advantages: 
 

Reduce middleman expenses 
Independent & unbiased Brokers 

Pass on manufacturer promotions. 
Working with the association will multiply the “buying power” for the group. 

'First Hand” Technical assistance from Factory Reps 
 10-30% savings over traditional methods of purchasing 

 
 
 
Take the purchasing of Safety Equipment and Supplies to the next level...BUY DIRECT 
from the manufacturer.  Just go to www.ohioroofing.com and Click on the Beeline    
Marketplace! Or, contact Kevin Holden at kevin@beelinepurchasing.com or call him at 
513-607-5955! 

mailto:kevin@beelinepurchasing.com
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Fred Horner Elected to 
MRCA Board of Directors 
 
On December 10, 2014 at the 
MRCA Annual Convention & 

Expo in Dallas, Fred Horner of 
Advanced Industrial Roofing 
was elected to the Midwest 

Roofing Contractors                     
Association as a Director. Fred 
is also Chairman  of the MRCA 
Architectural Sheet Metal Ad 

Hoc Committee and he sits on 
the MRCA Membership               

Committee. 
 

Congratulations Fred! 
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ORCA President, Jack Petsche of USA Roofing, Was on the Radio! 

On March 11th Jack Petsche, founder of USA Roofing, along with 
WEWS News Channel 5 Meteorologist, Jason Nicholas, and Vice     
President of Dawson Insurance Company, Frances K. Wesley were 
asked by Cleveland NPR Radio Producer, Paul Cox, to be a part of             
their daily call-in/discussion program called The Sound of Ideas.  

The Radio Show revolved around all of the problems that can stem from 
the big Spring thaw after a long cold winter.  

If you missed it, don’t worry! Just go to http://www.ideastream.org/soi/entry/68473. 

Self-Employed in Residential 
Construction At Higher Risk of 

Fall Fatalities, Study Finds  
                

By Bruce Rolfsen 
          
Nearly one-third of the construction workers 
who died from falls on residential construc-
tion sites were self-employed, about three 
times the percentage of self-employed 
workers who lost their lives from falls at 
commercial building projects, according to a 
new analysis of construction deaths. 
          
The study by researchers and safety ex-
perts at CPWR-The Center for Construction 
Research and Training, examined data on 
fatal falls from 2003 through 2010 collected 
by the Bureau of Labor Statistics. 
          
During those seven years, 869 residential 
construction workers and 806 commercial 
building workers died from falls, the report 
said. Another 1,311 workers died from falls 
on other types of construction. 
          
Self-employed workers accounted for 31 
percent of the residential construction 
deaths, but just 11 percent of the commer-
cial building fall deaths, the report said.  
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LEGALLY SPEAKING 
by Paul Routh and Bob Dunlevey 
Dunlevey, Mahan + Furry 

 

HEALTH CARE   
BENEFITS ALERT  
 

There have been three major 
changes with respect to fully    
insured group health plans in Ohio.  
The first two modifications are    
legislative changes that bring Ohio 

in line with the Federal rules and the final one is a 
change in the Ohio Department of Insurance's     
position on spousal coverage.  The Federal govern-
ment also issued some transitional relief for small 
employers.  You need to know about these changes 
and ensure your plan is in compliance. 
 
1. Ohio Now Permitting Spousal "Carve 
Outs" To Save Employer Expenses 
 
A spousal "carve out," as opposed to a "spousal  
surcharge," is when the employer precludes the  
employee’s spouse from enrolling in the group 
health plan if the spouse is eligible for another group 
health plan (i.e. a group health plan sponsored by 
the spouse’s employer).  A spousal surcharge, on 
the other hand, is when the employer simply             
charges the employee more to cover his or her 
spouse if the spouse has access to another group 
health plan.  For example, the employer may tell the 
employee it will cost the employee $ 100 per month 
to cover his or her spouse but, if the spouse has  
access to another group health plan, it will cost the 
employee $ 175 per month to cover his or her 
spouse. 
 
The Ohio Department of Insurance precluded            
insurance companies from offering a group health 
plan that had a spousal carve out.  Therefore,            
employers sponsoring a fully insured health plan 
could not implement a spousal carve out; their only 
option was to impose a spousal surcharge.  The 
Ohio Department of Insurance has changed its          
position and is allowing insurance companies the 
option of offering fully insured health plans with a 
spousal carve out.  So, you should contact your          
insurance company if you want to implement a 
spousal carve.   
 
Note, you cannot simply adopt an internal policy  
imposing the spousal carve out.  You have to have 
the insurance company implement that provision.  

The Ohio Department of Insurance is allowing            
insurance companies to offer these types of policies 
but it is up to each carrier whether or not they want 
to offer these types of products.  Again, spouses that 
lose coverage due to a spousal carve out will not be 
eligible for COBRA coverage because there is no 
qualifying event. 
 
Under all three changes, individuals will lose health 
coverage.  Even though they may not be eligible for 
COBRA coverage, they (and their spouses and             
dependents) will have the opportunity to enroll in 
their employer’s group health plan.  Federal law           
allows individuals to enroll in their employer’s group 
health plan mid-year, assuming they are otherwise 
eligible to participate in that plan, whenever there is 
a “special enrollment period.”  As a general                
proposition, a loss of eligibility in a group health plan 
for almost any reason creates a special enrollment 
period.  So individuals who lose their health                
coverage because of these three changes will            
probably have the right to enroll in another group 
health plan immediately upon losing their coverage 
and they will not have to wait until the next open  
enrollment period. 
 
2. Employer's Payment for Individual Health 
Policies Ending 
 
The Federal government has issued a number of 
rulings saying employers cannot pay for or                     
reimburse employees for individual health policies.  
That is, employers cannot, directly or indirectly, pay 
for the employee’s individual premiums on either a 
pre-tax or post-tax basis.  Employers that violate this 
rule are subject to a $ 36,500 per year per employee 
penalty!!!! 
 
The Federal government just issued transitional            
relief that allows small employers (i.e. those with 
less than 50 full time and full time equivalent               
employees) to pay or reimburse employees’                     
premiums for individual health policies until June 30, 
2015.  Note, this relief is only for small employers 
and only until June 30, 2015.   
 
So, larger employers are currently subject to the      
$ 36,500 annual per employee penalty and starting 
July 1, 2015, small employers will become subject to 
the penalty.  

Paul Routh is a Director at Dunlevey, Mahan & Furry 
and heads the Benefit Group.  Visit our website at 
www.dmfdayton.com. DM+F sponsors the Legal              
Services Plan available to all members.  Contact Bob 
Dunlevey at (937) 223-6003. 

http://www.dmfdayton.com
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3. "Eligible Employee" For Mandatory                

Coverage Increased To 30 Hours Per Week 
 
Ohio requires small employers sponsoring fully             
insured health plans to offer coverage to “eligible             
employees.”  Eligible employee is defined as an             
employee that works, on average, at least 25 hours 
per week.  The hour requirement in this definition is 
going to change to 30 hours per week.  This change, 
which is effective for plan years beginning on or after 
January 1, 2016, brings Ohio law into line with the 
Federal statute.  That is, health care reform defines a 
full time employee as one that works at least 30 
hours per week.   
 
Note that this change applies to small employers in 
Ohio.  A small employer is defined as an employer 
that had between 2 and 50 employees during the            
previous calendar year.  As a side point, once the 
change kicks in, employees that worked more than 
25 hours or more but less than 30 hours will lose 
their health coverage.  However, they (and their  
family members) will not be entitled to COBRA     
coverage  because there is no qualifying event.     
Remember there has to be an enumerated event 
that causes the loss of coverage for COBRA to      
apply.  In this case, there is no qualifying event 
which means there is no COBRA coverage!!!! 
 
4. Definition of Dependent Child Changed To 
Age 26 
 
Ohio law currently requires employers sponsoring 
fully insured health plans to offer coverage to            
unmarried children up to age 28 if the child lives in 
Ohio or is a full time student who is not eligible for 
another group health plan, Medicare or Medicaid.  
For plan years beginning on or after January 1, 
2016, the age is lowered from 28 to 26.  This brings 
the Ohio rules in line with Federal law.  This change 
applies to all size employers sponsoring fully insured 
health plans in Ohio. 
 
The COBRA rules with respect to this change are 
less clear.  Those rules say you have to offer       
COBRA  coverage when a dependent loses           
dependency status under the terms of the plan.  The 
COBRA rules contemplate a child attaining a certain 
age and losing coverage rather than a plan amend-
ment that results in a number of children becoming 
ineligible for coverage.  Therefore, you need to     
contact your insurance carrier to determine if you 
should offer COBRA coverage to those dependents 
that lose health coverage as a result of the change. 

http://www.dmfdayton.com/
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 Reminder: Payment                 
addresses have changed  
 

The Ohio Bureau of Workers’ Compensation 
will send payroll reports to employers             
starting Dec. 31, 2014 and would like to            
remind you of their recent address change.  
 
Please use the following address when                 
submitting payments to BWC via mail:  
 
Ohio Bureau of Workers’ Compensation 
P.O. Box 89492 
Cleveland, OH 44101-6492 
 
Express and overnight payments may be 
mailed to:  
 
Attn: Lockbox 89492 
5575 Venture Drive 
Unit A 
Parma, OH 44130 
 
Return envelopes that will be sent with               
invoices and payroll reports will include the 
new address.  
 
As long as employers use the envelopes 
BWC sends out, they will not need to take 
any additional action.  
 
If they do not use the envelopes provided, 
they need to update the address.  

ORCA Continues  
Progress On State Roofing 

Contractor License 
 
Ohio Roofing Contractors Association 
(President) Jack Petsche met with State 
Senator Patton in Cleveland on March 
6

th
.  Senator Patton has agreed to        

introduce the ORCA Roofing Contractors 
Licensing bill again this session. 
 
The bill was originally introduced late in 
the last session and there was not 
enough time for it to really be considered. 
 
In order to move the bill through the           
Legislature in a timely manner, ORCA 
has employed the Legislative Consulting 
firm, Junto Company.  The representative 
from Junto that is working with us is 
Chris Sinagra.  Junto and Chris are well 
recognized in Columbus and has a depth 
of experience in working with associa-
tions such as ORCA and coordinating 
their legislative initiatives. 
 
More information will be forthcoming 
once the bill is introduced.  Even though 
there seems to be no real opposition to 
our bill, ORCA is going to need the full 
support of its members and the industry 
in order to keep this legislation moving. 
 

Retainage Reform 
 

It looks as though there will be another 
effort with the State Legislature to             
introduce Retainage Reform Legislation.  
ORCA is not leading the charge in this 
issue, but will be in a full supportive role.  
Once the proposal is finalized, we will 
provide it to the ORCA Membership. 
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ORCA Regional Meeting – Pro Football Hall Of Fame 
What A Great Time 

 
On November 6

th
 ORCA held a regional meeting at the Pro                   

Football Hall of Fame in Canton. 
 

The afternoon included cheerleaders, food, drink, speakers talking 
football, educational industry speakers and an exclusive VIP tour of 
the famous Football Hall of Fame. 
 

The main purpose of the Regional Meeting was to bring awareness 
and update the ORCA membership of how close we are to obtain-
ing a Statewide Roofing Contractors Licensing Bill. 
 

ORCA Legislative Coordinator Valerie Dahlberg, did a detailed 
overview on the status of the licensing legislation and what the bill 
included. 

 

There were also speakers covering the Affordable Care Act; Workers Compensation Reform; and 
Municipal Tax Reform. 
 

The football traditional tailgate party at the Hall of Fame was lead off by the enthusiastic                      
cheerleaders of McKinley High School. 
 

Then came the funny commentary by Billy Johnson of the Sports Time Machine, followed with great 
insights on the Stark County High School Football Team and the great high school football               
tradition. 
 

In addition, everyone in attendance got a private tour of the Pro Football Hall of Fame and all of its 
exciting exhibits.  The Hall of Fame has to be one of the greatest sports museums in the world. 
 

A big thank you to ORCA Legislative Committee Chairman Fred Horner for putting this great  
regional meeting together and the sponsors that supported this function: 
 
Advance Industrial Roofing    CC Supply 
Firestone Building Products   Johns Manville 
Roofing Supply Group 
Willoughby Supply 
Mid States Council Of Roofers, Waterproofers and Allied Workers 



2077 Embury Park Rd.  Dayton, Ohio 45414 937-278-0335  937-278-0317 

  orca@assnsoffice.com   www.ohioroofing.com 

Giving you more for your dollar every day! 

 
LEGAL SERVICES PLAN: 
This plan provides members with the ability to get back their investment in dues many times over.  Every ORCA Member is 
entitled to one free telephone or electronic consultation per month with any of the attorneys of Dunlevey, Mahan, and Furry.  
This firm specializes in Labor Law, OSHA, and Construction Contract Law.  
 
STATE LOBBYIST: 
ORCA Is your advocate at the Statehouse and at key State Agencies!  The Legislative Committee, was successful in 
passing the Independent Contractors Legislation.  The Committee is currently monitoring issues such as statewide licensure, 
retainage reform, the new residential code, and Workers' Compensation and Prompt Pay Act reform. 
 
NEWSLETTER: 
ORCA’s newsletter highlights Association activities, upcoming events, and special interest jobs, as well as having featured 
articles on such topics as asbestos, roof safety, workers’ compensation, and construction contract law. 
 
FAX AND EMAIL BULLETINS: 
These Bulletins brings industry news to our members between newsletter issues.  It also provides valuable industry 
information in a condensed format so you can get up to date fast, and use the information immediately! 
 
SAFETY PROGRAM: 
ORCA in conjunction with Shearer Safety Services, LLC and Professional Safety Resources Company of Ohio offers ORCA 
Members a complete safety program that is customized to each specific firm at a very reasonable cost. The program has the 
additional benefit of being updated continually. 
 
PERIODICAL TOPICAL SEMINARS: 
In addition to the seminar schedule offered at the Annual Convention, ORCA offers seminars throughout the year on topics 
such as Safety, Sales Tax, Retainage, Warranties, Sales Tax, etc. 
 
ANNUAL GOLF OUTING: 
This event, held in the Spring of each year, shows that business can be pleasure.  This opportunity for a great day of golf, a 
wonderful dinner, and lots of prizes is made even more valuable by the added chance to build social relationships with your 
colleagues from the roofing industry. 
 
WORKERS’ COMPENSATION GROUP PLAN: 
For over ten years the Ohio Roofing Contractors Association Workers’ Compensation Group Rating Program has been 
administered by Hunter Consulting Company.  By participating in our group your company can save up to 95% on your 
Workers’ Compensation premium payment to the state.  This is an extremely important revenue saving program that is 
offered by ORCA, which will impact your company’s bottom-line in a positive light. 
 
WEBSITE: 
The website is a key item in our ongoing program to promote our ORCA Member Contractors.  This web site is not only 
designed to help the roofing customer find an ORCA Member in their area, it is also designed to help you the contractor stay 
informed about current issues that affect your business, as well as providing access to contractor services and product 
suppliers.  
 
FULL TIME ASSOCIATION STAFF: 
ORCA Members receive the service of a full time staff; ready to give direct answers to your questions or to find the source 
with the answer you need.   
 

For more detailed information on any of these services, please contact ORCA at 888-294-0084. 

OHIO ROOFING  
CONTRACTORS ASSOCIATION 



The undersigned hereby makes application for Membership and the dues will be as follows: 
 
 

 ____ROOFING CONTRACTOR – $250.00/YEAR            ____ASSOCIATE MEMBER – $225.00/YEAR               
                         (Roofing Contractor. Has full voting powers)                  (Supplies service or materials/equipment to the industry.                       
                 Has no voting powers) 

 
        ____ NEW COMPANY - 1st YEAR FREE            ____ AFFILIATE MEMBER - $50/YEAR 
          (New Roofing Contractor Company less than ONE YEAR OLD.                      (Non-Roofing Industry related company whose sole purpose for                                               
                                           Has full voting power)                                                         Membership is the Workers’ Comp. Group. Has no voting power) 

 
TYPE OF BUSINESS:     CORPORATION _____  PARTNERSHIP _____  PROPRIETORSHIP_____    
 
 

TYPE OF WORK:   (Check all that apply) 
 
 

BUR _____ COLD APPLIED _____ ROOF DECK _____ URETHANE FOAM _____ SHINGLE _____  
 

ELASTO/PLASTIC _____  SLATE, TILE _____  WATERPROOFING _____  OTHER _________________ 
 

ASSOCIATE MEMBERSHIP CATEGORY:    (Check only if applies) 
 
MANUFACTURER _____ SUPPLIER _____   OTHER ___________________________________ 
 
 

FIRM NAME ____________________________________________________________________ 

ADDRESS _____________________________________________________________________ 

CITY___________________________________ STATE______________ ZIP _______________ 

 PH  ___________________________________ FX  ____________________________________ 

EMAIL ________________________________ Website_________________________________ 

FIRM REPRESENTATIVE _________________________________________________________ 

ALTERNATE ___________________________________________________________________ 
 

By the applicants signature, if accepted for membership in the  
Ohio Roofing Contractors Association, agrees to abide by the Constitution and By-laws. 

 

SIGN:  _______________________________ PRINT NAME: _________________________________ 
 

Make check payable to ORCA and return with application.  
Payment via Visa, MasterCard and American Express are also accepted. 

 

Card Number _____________________________________  Expiration Date _____________ 
 

Name on Card _______________________________________________________________ 
 

Authorized Signature __________________________________ Billing Zip: _______________ 
 

Send back completed form and payment to: 

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Rd. Dayton, Ohio 45414 
www.ohioroofing.com 

 
Have Questions?  Call 888-294-7733 or orca@assnsoffice.com 

MEMBERSHIP APPLICATION 
Ohio Roofing Contractors Association 



2077 EMBURY PARK ROAD 

DAYTON, OH 45414 

888-294-7733 

ORCA@ASSNSOFFICE.COM 

WWW.OHIOROOFING.COM 
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